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PHENND is a network of institutions of higher education (IHEs), non-profit agencies, community organizations, and individuals in the greater 
Philadelphia region with the shared goal of working together to strengthen the region’s educational ecosystem.  PHENND’s activities such as 
conferences, email newsletters, and technical assistance, attract and serve a broad array of individuals and organizations from the IHE, 
service-learning, community service, and non-profit sectors throughout the region. 

In recent years, PHENND has been implementing recommendations from a new strategic alignment plan developed in the 2017-2018 year 
by a team of pro bono consultants from Compass.  The group undertook a deep dive into PHENND’s practices and programs, and produced a 
report, “PHENND for the Future.” The report drew on extensive interviews the Compass team conducted with PHENND staff, advisory board 
members, and local and national stakeholders.  The report makes recommendations around board structure and composition, as well as 
organizational priorities. 

After expanding the PHENND Steering Committee, which was accomplished during the summer of 2019, PHENND has moved on to imple-
menting additional recommendations from the plan, namely expanding programming beyond K-16 issues. Since that time, we added a 
focus on Democratic Civic Engagement and environmental sustainability, both of which straddle the K-16 and non-school worlds (see pg 24 
& 25 for more information). 
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Over time, we have also developed subnet-
works, or communities of interest within 
PHENND.  They are:
 
•K-16 Partnerships 
•College Success Network 
•Democratic Civic 

Engagement 
•PHENND Sustainability 

This report is organized into five main sections. 
First, we cover general PHENND activities 
designed to meet our core mission of building 
the capacity of member campuses to engage in 
community partnership work. Within this 
general PHENND section, we will highlight the 
ways we use each network-building strategy: 
information clearinghouse, training and 
technical assistance provider, consultant, and 
convener. 

Following this general section is a deeper dive 
into each of our subnetworks with a spotlight on 
how we use those same network-building 
strategies in each area, along with details on the 
programs we have developed in area.

We hope this organization of our work and how 
it is presented in this report clarifies the 
complex ecosystem that is PHENND.
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Over time, we have also developed subnet-
works, or communities of interest within 
PHENND.  They are:
 
•K-16 Partnerships 
•College Success Network 
•Democratic Civic 

Engagement 
•PHENND Sustainability 

This report is organized into five main sections. 
First, we cover general PHENND activities 
designed to meet our core mission of building 
the capacity of member campuses to engage in 
community partnership work. Within this 
general PHENND section, we will highlight the 
ways we use each network-building strategy: 
information clearinghouse, training and 
technical assistance provider, consultant, and 
convener. 

Following this general section is a deeper dive 
into each of our subnetworks with a spotlight on 
how we use those same network-building 
strategies in each area, along with details on the 
programs we have developed in area.

We hope this organization of our work and how 
it is presented in this report clarifies the 
complex ecosystem that is PHENND.
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We have distilled the core 
functions of PHENND into five 
types of activities or strategies 
for network building:

Provider of training + 

Information 
Clearinghouse

One-on-one 
Consultations

Convener 
of Events 

+ Networking 
Opportunities Manager of 

Regional Programs Techn i cal assistance

Unravelling
How

Works

Over time, we have also developed subnet-
works, or communities of interest within 
PHENND.  They are:
 
•K-16 Partnerships 
•College Success Network 
•Democratic Civic 

Engagement 
•PHENND Sustainability 

This report is organized into five main sections. 
First, we cover general PHENND activities 
designed to meet our core mission of building 
the capacity of member campuses to engage in 
community partnership work. Within this 
general PHENND section, we will highlight the 
ways we use each network-building strategy: 
information clearinghouse, training and 
technical assistance provider, consultant, and 
convener. 

Following this general section is a deeper dive 
into each of our subnetworks with a spotlight on 
how we use those same network-building 
strategies in each area, along with details on the 
programs we have developed in area.

We hope this organization of our work and how 
it is presented in this report clarifies the 
complex ecosystem that is PHENND.

PHENND provided numerous one-on-one consultations to member campuses on topics ranging from the development of 
new centers for civic engagement to recruiting faculty for service-learning to assessing student and community impacts of 
community engagement.  Highlighted campuses that received this support in the 2023-2024 year include:  
 

• Spoke with Columbia University about how campuses in the same metropolitan region can work together to leverage 
impact for community engagement. 

• Participated in a proposal review committee at the Philadelphia College of Osteopathic Medicine for their Commu-
nity-Based Research Faculty Fellowship.

• Served as a research informant for an Arizona State University graduate student studying community partner percep-
tions of relationship dynamics in service-learning

• Helped Iowa/Minnesota Campus Compact think through ways to use AmeriCorps funding to support student success.
• Advised staff of Rutgers-Camden’s Diversity, Inclusion and Community Engagement about various ways to use 

AmeriCorps to facilitate community engagement and student success.
• Connected staff in Swarthmore College’s Lang Center for Civic and Social Responsibility to resources for vetting 

community partners.
• Spoke with Temple University’s Athletics Department about opportunities for community engagement
• Connected Drexel University’s Math Corps to additional summer youth WorkReady slots available through the 

University of Pennsylvania, providing mutual benefit to both institutions.
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Provider of training + 

Te chn i cal assistance

Over time, we have also developed subnet-
works, or communities of interest within 
PHENND.  They are:
 
•K-16 Partnerships 
•College Success Network 
•Democratic Civic 

Engagement 
•PHENND Sustainability 

This report is organized into five main sections. 
First, we cover general PHENND activities 
designed to meet our core mission of building 
the capacity of member campuses to engage in 
community partnership work. Within this 
general PHENND section, we will highlight the 
ways we use each network-building strategy: 
information clearinghouse, training and 
technical assistance provider, consultant, and 
convener. 

Following this general section is a deeper dive 
into each of our subnetworks with a spotlight on 
how we use those same network-building 
strategies in each area, along with details on the 
programs we have developed in area.

We hope this organization of our work and how 
it is presented in this report clarifies the 
complex ecosystem that is PHENND. PHENND Update

One of PHENND’s most recognizable products is our weekly PHENND 

Update.  The PHENND Update is a part-blog, part-e-newsletter that publicizes 

a wide variety of local and national events, grant opportunities, job opportu-

nities, and new resources such as relevant books, new research, and interest-

ing websites. 

6,859

1,791

individuals receive the 
PHENND Update each week

jobs, grants, & other announce-

ments have been advertised since 

this tim
e last year

“I read your update every 

week and have made 

good use of the breadth 

of resources you provide. 

Thank you for consistent-

ly sharing this informa-

tion!”  Melissa L. Valen-

tine, MPH, Jane, Inc.

PHENND provided numerous one-on-one consultations to member campuses on topics ranging from the development of 
new centers for civic engagement to recruiting faculty for service-learning to assessing student and community impacts of 
community engagement.  Highlighted campuses that received this support in the 2023-2024 year include:  
 

• Spoke with Columbia University about how campuses in the same metropolitan region can work together to leverage 
impact for community engagement. 

• Participated in a proposal review committee at the Philadelphia College of Osteopathic Medicine for their Commu-
nity-Based Research Faculty Fellowship.

• Served as a research informant for an Arizona State University graduate student studying community partner percep-
tions of relationship dynamics in service-learning

• Helped Iowa/Minnesota Campus Compact think through ways to use AmeriCorps funding to support student success.
• Advised staff of Rutgers-Camden’s Diversity, Inclusion and Community Engagement about various ways to use 

AmeriCorps to facilitate community engagement and student success.
• Connected staff in Swarthmore College’s Lang Center for Civic and Social Responsibility to resources for vetting 

community partners.
• Spoke with Temple University’s Athletics Department about opportunities for community engagement
• Connected Drexel University’s Math Corps to additional summer youth WorkReady slots available through the 

University of Pennsylvania, providing mutual benefit to both institutions.

One-on-one 
Consultations &

Other Opportunities



Provider of training + 

Te chn i cal assistance

Beginning in 2005, PHENND has regularly brought togeth-
er the “Civic Engagement Directors” (broadly defined) from 
the region’s campuses.  This group usually meets a few 
times per school year and covers wide-ranging topics of 
interest set by the group. This year, PHENND held three 
meetings

June 2023
featuring Kate Cochran of the National Partnership for Student 
Success (now Partnership for Student Success)

September 2023
in-person lunch with the Chief Diversity Officer’s Network.

January 2024
general discussion of new projects and issues of concern which 
led to PHENND support for Swarthmore’s Engaged Scholarship 
Benchmarking Study.

July 2023
Hillary presented at Dr. Priscilla Jeter-Iles’s course in the 
Graduate School of Education at Penn.

January 2024
Eden presented a workshop on Service-Learning to the staff of 
Community College of Philadelphia’s Institute for Commu-
nity Engagement and Civic Leadership as part of their annual 
staff retreat.

February 2024
Hillary coordinated a site visit for the College of William & 
Mary to Penn and Drexel focused on their K-12 school partner-
ships.

April 2024
Hillary served as moderator for a virtual Conference on Commu-
nity Partnerships presented by Saint Joseph’s University’s 
School of Education and Human Development

Hillary Kane continued to serve on the National Service 
Task Force Steering Committee, becoming co-chair in July 
2023. She also serves on the Greater Philadelphia 
Corporate Volunteer Council and the Urban Affairs 
Coalition’s Community Economic Development 
Committee as well as the Advisory Boards of Communi-
ty College of Philadelphia’s Institute for Community 
Engagement and Civic Leadership and Arcadia Univer-
sity’s Center for AntiRacist Scholarship and Advocacy. 
Hillary and Janine co-chair the On Track to College Gradua-
tion Action Team of the College Access and Success 
Ecosystem. New this year, Hillary joined a Community 
Advisory Board for a research study at Temple University 
on the effectiveness of the school meals program in 
Philadelphia.

During the 2023-2024 school year, staff in 
Swarthmore’s Lang Center for Civic and 
Social Responsibility decided to 
undergo a benchmarking study to help 
them learn about other similar centers 
and offices on other campuses and to 
more generally compare Swarthmore’s 
engaged scholarship policies with those 
of other institutions. Initially, this was an 
internal project. But after the January 
Civic Engagement Director’s meeting, 
they realized that “many hands make light 
work,” and that by sharing the study, they 
could get more responses from a large set 
of institutions. Thus, Swarthmore opened 
their Engaged Scholarship Benchmarking 
Study through PHENND. Individuals from 
Princeton and Villanova Universities 
joined the working group and conducted 
outreach to other institutions from across 
the PHENND network and beyond. 
Ultimately, the group collected data from 
23 institutions across ten states.

Bench-
marking
Study
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Boards, 
Working 
Groups, 
Committees
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Provider of training + 

Te chn i cal assistance

Workshops & Other
In-person Support

individuals receive the 
PHENND Update each week

July 2023
Hillary presented at Dr. Priscilla Jeter-Iles’s course in the 
Graduate School of Education at Penn.

January 2024
Eden presented a workshop on Service-Learning to the staff of 
Community College of Philadelphia’s Institute for Commu-
nity Engagement and Civic Leadership as part of their annual 
staff retreat.

February 2024
Hillary coordinated a site visit for the College of William & 
Mary to Penn and Drexel focused on their K-12 school partner-
ships.

April 2024
Hillary served as moderator for a virtual Conference on Commu-
nity Partnerships presented by Saint Joseph’s University’s 
School of Education and Human Development

Fall 2023

The Fall PHENND Meeting was held at Rutgers-Camden 
and focused on the Intersection of Diversity, Equity and 
Inclusion and Civic Engagement. The event featured Dr. 

Nyeema Watson, PHENND board member and Senior Vice 
Chancellor for Strategy, Diversity and Community Engage-

ment at Rutgers-Camden. Dr. Watson discussed the 
journey her office took in aligning DEI with community 

engagement, previously two separate offices.

The Fall Meeting was immediately followed by a special 
in-person luncheon for PHENND’s Civic Engagement 

Directors and Chief Diversity Officers networks.Hillary Kane continued to serve on the National Service 
Task Force Steering Committee, becoming co-chair in July 
2023. She also serves on the Greater Philadelphia 
Corporate Volunteer Council and the Urban Affairs 
Coalition’s Community Economic Development 
Committee as well as the Advisory Boards of Communi-
ty College of Philadelphia’s Institute for Community 
Engagement and Civic Leadership and Arcadia Univer-
sity’s Center for AntiRacist Scholarship and Advocacy. 
Hillary and Janine co-chair the On Track to College Gradua-
tion Action Team of the College Access and Success 
Ecosystem. New this year, Hillary joined a Community 
Advisory Board for a research study at Temple University 
on the effectiveness of the school meals program in 
Philadelphia.

During the 2023-2024 school year, staff in 
Swarthmore’s Lang Center for Civic and 
Social Responsibility decided to 
undergo a benchmarking study to help 
them learn about other similar centers 
and offices on other campuses and to 
more generally compare Swarthmore’s 
engaged scholarship policies with those 
of other institutions. Initially, this was an 
internal project. But after the January 
Civic Engagement Director’s meeting, 
they realized that “many hands make light 
work,” and that by sharing the study, they 
could get more responses from a large set 
of institutions. Thus, Swarthmore opened 
their Engaged Scholarship Benchmarking 
Study through PHENND. Individuals from 
Princeton and Villanova Universities 
joined the working group and conducted 
outreach to other institutions from across 
the PHENND network and beyond. 
Ultimately, the group collected data from 
23 institutions across ten states.

“I read your update every 

week and have made 

good use of the breadth 

of resources you provide. 

Thank you for consistent-

ly sharing this informa-

tion!”  Melissa L. Valen-

tine, MPH, Jane, Inc.

Boards, 
Working 
Groups, 
Committees

Special
Events
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PHENND
Conference

Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P), a national 
organization housed at Elon University. BT2P 
works to renew and transform higher education, 
to support a national community of educational 
changemakers, and to shift public discussion 
about the future of higher ed.

In 2023, we deepened our relationship with BT2P 
when PHENND was invited to be an “Emerging 
Model” of the Paradigm Project. The Paradigm 
Project is a multiyear initiative to develop new 
models of holistic, inclusive, engaged education, 
support institutional change-makers, and catalyze 
systemic change—beyond piecemeal innova-
tion—across higher education.  PHENND’s 
College Success Professional Learning Communi-
ty (see pg 17) is supported by BT2P as part of this 
initiative. BT2P supports PHENND through 
one-on-one coaching and through a community 
of practice with the other grantees, bringing us 
together a few times per year.

PHENND had the opportunity to host the Winter 
2024 Emerging Models Grantee Meeting as a 
pre-conference session leading up to our 2024 
PHENND Conference. The theme, The Future of 
Higher Education, came directly from the 
conversations we’d been having with BT2P and 
the other grantees.

Held in partnership with Bringing Theory to 
Practice, the keynote was delivered by Dr. Timo-
thy Eatman, BT2P board member and founding 
dean of the Honors Living-Learning Community 
at Rutgers University. Dr. Eatman reminded us to 
“beware of the shrinking imagination,” as we 
march toward an uncertain future in higher 
education. The event also featured a dozen 
concurrent workshops from a variety of campus 
and community partners and a plenary visioning 
exercise from Dr. Randy Bass and colleagues 
from Georgetown University, also BT2P grantees.

July 2023
Hillary presented at Dr. Priscilla Jeter-Iles’s course in the 
Graduate School of Education at Penn.

January 2024
Eden presented a workshop on Service-Learning to the staff of 
Community College of Philadelphia’s Institute for Commu-
nity Engagement and Civic Leadership as part of their annual 
staff retreat.

February 2024
Hillary coordinated a site visit for the College of William & 
Mary to Penn and Drexel focused on their K-12 school partner-
ships.

April 2024
Hillary served as moderator for a virtual Conference on Commu-
nity Partnerships presented by Saint Joseph’s University’s 
School of Education and Human Development

During the 2023-2024 school year, staff in 
Swarthmore’s Lang Center for Civic and 
Social Responsibility decided to 
undergo a benchmarking study to help 
them learn about other similar centers 
and offices on other campuses and to 
more generally compare Swarthmore’s 
engaged scholarship policies with those 
of other institutions. Initially, this was an 
internal project. But after the January 
Civic Engagement Director’s meeting, 
they realized that “many hands make light 
work,” and that by sharing the study, they 
could get more responses from a large set 
of institutions. Thus, Swarthmore opened 
their Engaged Scholarship Benchmarking 
Study through PHENND. Individuals from 
Princeton and Villanova Universities 
joined the working group and conducted 
outreach to other institutions from across 
the PHENND network and beyond. 
Ultimately, the group collected data from 
23 institutions across ten states.
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3,
6
5
3

individuals 
receive the K-16 
Partnerships 
newsletter

Clearinghouse 
of Information
K-16 Partnerships 
Newsletter
Distributed monthly, the K-16 Partnerships Newsletter is a 
collection of stories, interviews, and articles about national issues 
of interest and the people and programs making a difference in 
the Greater Philadelphia area for youth in the K-16 continuum.  

Training + 
Technical
Assistance
Provider

The K-16 Partnerships Network is a dynamic group of faculty and 
staff, non-profit professionals, and city officials. The K-16 Network 
hosted a webinar and two large community events during the 
2023-2024 school year. 

Ongoing
Janine and Hillary continued to participate in a planning group, 
led by the School District of Philadelphia, to help identify 
opportunities to shore up tutoring support for K-12 students.  
PHENND provides expertise on possible uses of both college 
students and AmeriCorps members as potential tutors.

April 2024
Hillary met with representatives from Arcadia University and the 
Superintendent of Cheltenham School District to discuss 
potential resources and partnership ideas.

Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P), a national 
organization housed at Elon University. BT2P 
works to renew and transform higher education, 
to support a national community of educational 
changemakers, and to shift public discussion 
about the future of higher ed.

In 2023, we deepened our relationship with BT2P 
when PHENND was invited to be an “Emerging 
Model” of the Paradigm Project. The Paradigm 
Project is a multiyear initiative to develop new 
models of holistic, inclusive, engaged education, 
support institutional change-makers, and catalyze 
systemic change—beyond piecemeal innova-
tion—across higher education.  PHENND’s 
College Success Professional Learning Communi-
ty (see pg 17) is supported by BT2P as part of this 
initiative. BT2P supports PHENND through 
one-on-one coaching and through a community 
of practice with the other grantees, bringing us 
together a few times per year.

PHENND had the opportunity to host the Winter 
2024 Emerging Models Grantee Meeting as a 
pre-conference session leading up to our 2024 
PHENND Conference. The theme, The Future of 
Higher Education, came directly from the 
conversations we’d been having with BT2P and 
the other grantees.

Held in partnership with Bringing Theory to 
Practice, the keynote was delivered by Dr. Timo-
thy Eatman, BT2P board member and founding 
dean of the Honors Living-Learning Community 
at Rutgers University. Dr. Eatman reminded us to 
“beware of the shrinking imagination,” as we 
march toward an uncertain future in higher 
education. The event also featured a dozen 
concurrent workshops from a variety of campus 
and community partners and a plenary visioning 
exercise from Dr. Randy Bass and colleagues 
from Georgetown University, also BT2P grantees.

July 2023
Hillary presented at Dr. Priscilla Jeter-Iles’s course in the 
Graduate School of Education at Penn.

January 2024
Eden presented a workshop on Service-Learning to the staff of 
Community College of Philadelphia’s Institute for Commu-
nity Engagement and Civic Leadership as part of their annual 
staff retreat.

February 2024
Hillary coordinated a site visit for the College of William & 
Mary to Penn and Drexel focused on their K-12 school partner-
ships.

April 2024
Hillary served as moderator for a virtual Conference on Commu-
nity Partnerships presented by Saint Joseph’s University’s 
School of Education and Human Development
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Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P), a national 
organization housed at Elon University. BT2P 
works to renew and transform higher education, 
to support a national community of educational 
changemakers, and to shift public discussion 
about the future of higher ed.

In 2023, we deepened our relationship with BT2P 
when PHENND was invited to be an “Emerging 
Model” of the Paradigm Project. The Paradigm 
Project is a multiyear initiative to develop new 
models of holistic, inclusive, engaged education, 
support institutional change-makers, and catalyze 
systemic change—beyond piecemeal innova-
tion—across higher education.  PHENND’s 
College Success Professional Learning Communi-
ty (see pg 17) is supported by BT2P as part of this 
initiative. BT2P supports PHENND through 
one-on-one coaching and through a community 
of practice with the other grantees, bringing us 
together a few times per year.

PHENND had the opportunity to host the Winter 
2024 Emerging Models Grantee Meeting as a 
pre-conference session leading up to our 2024 
PHENND Conference. The theme, The Future of 
Higher Education, came directly from the 
conversations we’d been having with BT2P and 
the other grantees.

Held in partnership with Bringing Theory to 
Practice, the keynote was delivered by Dr. Timo-
thy Eatman, BT2P board member and founding 
dean of the Honors Living-Learning Community 
at Rutgers University. Dr. Eatman reminded us to 
“beware of the shrinking imagination,” as we 
march toward an uncertain future in higher 
education. The event also featured a dozen 
concurrent workshops from a variety of campus 
and community partners and a plenary visioning 
exercise from Dr. Randy Bass and colleagues 
from Georgetown University, also BT2P grantees.

Fall Institute 2024
Courtesy of a mini-grant from the National Partnership for 
Student Success, we were able to host a Fall Institute focused on 
postsecondary readiness and student success coaching.  

As a companion event to our 2023 June Institute, presenters at 
the PHENND Fall Institute shared important information on how 
to access School District data and reports, models of current 
successful partnerships and how the District's Office of Pathways 
to Graduation is working to position students for college and 
career success. Participants also engaged in table talk conversa-
tions around the issues raised during the event.

Finally, in the afternoon we were joined by Associate Superinten-
dent for Secondary Programs Tomas Hanna and Superintendent 
of Schools Dr. Tony Watlington who spoke about the importance 
of partnerships in supporting District students.

January 2024
The University of Pennsylvania’s Netter Center for Communi-
ty Partnerships, Penn’s African-American Resource Center, 
and PHENND hosted a conversation entitled “SCOTUS Ruling on 
Affirmative Action: Implications for Higher Education and 
Beyond.” Speakers included Whitney Soule, Vice Provost and 
Dean of Admissions at Penn, along with Sam Starks, Director of 
Penn’s Office of Affirmative Action and Equal Opportunity 
Programs.

First place  
Penn GSE Alliance for 
Interprofessional Education at 
Cassidy School, a collaboration 
between Penn & Cassidy 
Academics Plus School

• Supports educator professional wellness
• Equips teachers with trauma-informed strategies to 

support their students
• Staff-led team provides peer support to other educators

Special Events The 2024 June Institute focused on the 2Gen approach to 
education, which the Aspen Institute defines as one which 
"builds family well-being by intentionally and simultaneously 
working with children and the adults in their lives together. 2Gen 
approaches center the whole family to create a legacy of educa-
tional success and economic prosperity that passes from one 
generation to the next."

Held in the Center for Business & Industry at the Community 
College of Philadelphia, sessions featured programs that are 
currently engaged in this work as well as those which include 
important components of this approach as they support young 
people and their caregivers.

Our keynote speaker was Maria Elizabeth Wilson, Affiliate 
Program Director of the Family Scholar House in Louisville, 
Kentucky. Family Scholar House is a residential program for 
single parents and their children that provides a comprehensive 
continuum of care designed to support families in meeting 
educational and career goals. They serve non-residential single 
parent families as well and have a growing affiliate program.

May 23, 2024
Webinar: Universal School Meals Study 
Addressing food insecurity among school-aged youth remains a 
national and local priority; since 2013 the School District of 
Philadelphia has provided free breakfast and lunch at no charge 
to families in order to prevent hunger and improve access to 
healthy foods in students. However, participation in these 
programs is lower than anticipated with roughly 70% of students 
participating in lunch and 30-40% in breakfast. The Temple 
Community-Driven Implementation Science lab partnered 
with the school district to help identify ways to innovate school 
meals to reach more students and address hunger.

The webinar featured initial findings from a district-wide needs 
assessment of the Community Eligibility Provision (CEP), also 
known as Universal School Meals, which took place across the 
2023-2024 academic year.  Following the highlight of results, 
presenters discussed the next steps for the study and how 
members of the Philadelphia community could stay involved and 
contribute in the coming years.

Second place  
Environmental Geoscience 
Pathways Program, a collaboration 
between Walter B. Saul High 
School & Villanova University

• Exposes Saul HS students to technical and soft skills in 
the environmental workforce

• Academic year research experience for Saul students
• Immersive, on campus research experience for Saul 

students alongside Villanova undergraduates

Third Place
Lions, Tigers and Future Health 
Care, a collaboration between 
Kensington Health Science 
Academy & Widener University

• Field trips for KHSA seniors and chaperones to Widener
• College application assistance 
• Health professions summer camp

Nourishing Sanctuary 
Collaborative, a collaboration 
between F. Scott Key School, E. 
Kirkbride School &the BarrioEd 
Project at Swarthmore College

• Explores question of “what does it mean to have 
sanctuary” with 5th & 6th graders

• Creates nurturing, safe spaces for students
• Undergraduates serve as co-designers of curriculum 

and facilitate weekly sessions with elementary school 
students
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Ongoing
Janine and Hillary continued to participate in a planning group, 
led by the School District of Philadelphia, to help identify 
opportunities to shore up tutoring support for K-12 students.  
PHENND provides expertise on possible uses of both college 
students and AmeriCorps members as potential tutors.

April 2024
Hillary met with representatives from Arcadia University and the 
Superintendent of Cheltenham School District to discuss 
potential resources and partnership ideas.

Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P), a national 
organization housed at Elon University. BT2P 
works to renew and transform higher education, 
to support a national community of educational 
changemakers, and to shift public discussion 
about the future of higher ed.

In 2023, we deepened our relationship with BT2P 
when PHENND was invited to be an “Emerging 
Model” of the Paradigm Project. The Paradigm 
Project is a multiyear initiative to develop new 
models of holistic, inclusive, engaged education, 
support institutional change-makers, and catalyze 
systemic change—beyond piecemeal innova-
tion—across higher education.  PHENND’s 
College Success Professional Learning Communi-
ty (see pg 17) is supported by BT2P as part of this 
initiative. BT2P supports PHENND through 
one-on-one coaching and through a community 
of practice with the other grantees, bringing us 
together a few times per year.

PHENND had the opportunity to host the Winter 
2024 Emerging Models Grantee Meeting as a 
pre-conference session leading up to our 2024 
PHENND Conference. The theme, The Future of 
Higher Education, came directly from the 
conversations we’d been having with BT2P and 
the other grantees.

Held in partnership with Bringing Theory to 
Practice, the keynote was delivered by Dr. Timo-
thy Eatman, BT2P board member and founding 
dean of the Honors Living-Learning Community 
at Rutgers University. Dr. Eatman reminded us to 
“beware of the shrinking imagination,” as we 
march toward an uncertain future in higher 
education. The event also featured a dozen 
concurrent workshops from a variety of campus 
and community partners and a plenary visioning 
exercise from Dr. Randy Bass and colleagues 
from Georgetown University, also BT2P grantees.

Spotlight:
Lindy Award 
for Excellence 
in K-16 
Partnerships
The Phillip B. Lindy Award aims to recognize a collaborative 
partnership between at least one K-12 school and one 
university. Phil Lindy valued collaboration and communica-
tion among diverse stakeholders in order to maximize 
impact.

Through establishing the K-16 Partnerships Network at 
PHENND, Phil hoped to bring that philosophy to the world 
of university-school partnerships. The Lindy Award seeks to 
honor partnerships that focus on meeting articulated school 
and community needs and have goals for long-term 
commitment. Winners receive a cash award to enhance the 
mission and vision of the partnership (e.g., partner meet-
ings, collaborative technologies, trainings, celebrations, 
outreach.)

First place  
Penn GSE Alliance for 
Interprofessional Education at 
Cassidy School, a collaboration 
between Penn & Cassidy 
Academics Plus School

• Supports educator professional wellness
• Equips teachers with trauma-informed strategies to 

support their students
• Staff-led team provides peer support to other educators

June Institute:
The 2024 June Institute focused on the 2Gen approach to 
education, which the Aspen Institute defines as one which 
"builds family well-being by intentionally and simultaneously 
working with children and the adults in their lives together. 2Gen 
approaches center the whole family to create a legacy of educa-
tional success and economic prosperity that passes from one 
generation to the next."

Held in the Center for Business & Industry at the Community 
College of Philadelphia, sessions featured programs that are 
currently engaged in this work as well as those which include 
important components of this approach as they support young 
people and their caregivers.

Our keynote speaker was Maria Elizabeth Wilson, Affiliate 
Program Director of the Family Scholar House in Louisville, 
Kentucky. Family Scholar House is a residential program for 
single parents and their children that provides a comprehensive 
continuum of care designed to support families in meeting 
educational and career goals. They serve non-residential single 
parent families as well and have a growing affiliate program.

May 23, 2024
Webinar: Universal School Meals Study 
Addressing food insecurity among school-aged youth remains a 
national and local priority; since 2013 the School District of 
Philadelphia has provided free breakfast and lunch at no charge 
to families in order to prevent hunger and improve access to 
healthy foods in students. However, participation in these 
programs is lower than anticipated with roughly 70% of students 
participating in lunch and 30-40% in breakfast. The Temple 
Community-Driven Implementation Science lab partnered 
with the school district to help identify ways to innovate school 
meals to reach more students and address hunger.

The webinar featured initial findings from a district-wide needs 
assessment of the Community Eligibility Provision (CEP), also 
known as Universal School Meals, which took place across the 
2023-2024 academic year.  Following the highlight of results, 
presenters discussed the next steps for the study and how 
members of the Philadelphia community could stay involved and 
contribute in the coming years.

Second place  
Environmental Geoscience 
Pathways Program, a collaboration 
between Walter B. Saul High 
School & Villanova University

• Exposes Saul HS students to technical and soft skills in 
the environmental workforce

• Academic year research experience for Saul students
• Immersive, on campus research experience for Saul 

students alongside Villanova undergraduates

Third Place
Lions, Tigers and Future Health 
Care, a collaboration between 
Kensington Health Science 
Academy & Widener University

• Field trips for KHSA seniors and chaperones to Widener
• College application assistance 
• Health professions summer camp

Nourishing Sanctuary 
Collaborative, a collaboration 
between F. Scott Key School, E. 
Kirkbride School &the BarrioEd 
Project at Swarthmore College

• Explores question of “what does it mean to have 
sanctuary” with 5th & 6th graders

• Creates nurturing, safe spaces for students
• Undergraduates serve as co-designers of curriculum 

and facilitate weekly sessions with elementary school 
students

11



Every year, since 2012, PHENND has recruited, trained, placed, and supported a cohort of talented and passionate 
college graduates through a year of service as AmeriCorps VISTA members in one of two tracks—Education or Non-profit. 
The Fellows serve in schools, School District offices, and a variety of non-profits to address issues of poverty and leverage 
the power of community partnership. In 2023-24, the PHENND Fellow VISTA program had 30 members.

First place  
Penn GSE Alliance for 
Interprofessional Education at 
Cassidy School, a collaboration 
between Penn & Cassidy 
Academics Plus School

• Supports educator professional wellness
• Equips teachers with trauma-informed strategies to 

support their students
• Staff-led team provides peer support to other educators

Second place  
Environmental Geoscience 
Pathways Program, a collaboration 
between Walter B. Saul High 
School & Villanova University

• Exposes Saul HS students to technical and soft skills in 
the environmental workforce

• Academic year research experience for Saul students
• Immersive, on campus research experience for Saul 

students alongside Villanova undergraduates

Third Place
Lions, Tigers and Future Health 
Care, a collaboration between 
Kensington Health Science 
Academy & Widener University

• Field trips for KHSA seniors and chaperones to Widener
• College application assistance 
• Health professions summer camp

Nourishing Sanctuary 
Collaborative, a collaboration 
between F. Scott Key School, E. 
Kirkbride School &the BarrioEd 
Project at Swarthmore College

• Explores question of “what does it mean to have 
sanctuary” with 5th & 6th graders

• Creates nurturing, safe spaces for students
• Undergraduates serve as co-designers of curriculum 

and facilitate weekly sessions with elementary school 
students
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Every year, since 2012, PHENND has recruited, trained, placed, and supported a cohort of talented and passionate 
college graduates through a year of service as AmeriCorps VISTA members in one of two tracks—Education or Non-profit. 
The Fellows serve in schools, School District offices, and a variety of non-profits to address issues of poverty and leverage 
the power of community partnership. In 2023-24, the PHENND Fellow VISTA program had 30 members.

The program has a 
three-fold mission:

Support local schools and nonprof-
its fighting poverty across a wide 
range of issues

Train and retain local talent to stay 
and work in Philadelphia

Develop the next generation of 
urban education and nonprofit 
leaders

VISTAs Daniela Wright and Miriam Fischer, the VISTAs at Pennsyl-
vanians for Modern Courts (PMC) and Parkway Center City 
Middle College High School (PCCMC), respectively, collaborated 
for the school’s annual Parkway Challenge. Miriam connected 
Daniela to seven PCCMC students to help them create a mock civil 
trial script in which TikTok sues the U.S. government to lift the ban 
that was enacted in April 2024. The students’ presentation was so 
impressive they won first place in the challenge. PMC has 
incorporated this script into their civics education curriculum. 

❷

①

③

First place  
Penn GSE Alliance for 
Interprofessional Education at 
Cassidy School, a collaboration 
between Penn & Cassidy 
Academics Plus School

• Supports educator professional wellness
• Equips teachers with trauma-informed strategies to 

support their students
• Staff-led team provides peer support to other educators

Spotlight:
PMC &

PCCMC High School

Second place  
Environmental Geoscience 
Pathways Program, a collaboration 
between Walter B. Saul High 
School & Villanova University

• Exposes Saul HS students to technical and soft skills in 
the environmental workforce

• Academic year research experience for Saul students
• Immersive, on campus research experience for Saul 

students alongside Villanova undergraduates

Third Place
Lions, Tigers and Future Health 
Care, a collaboration between 
Kensington Health Science 
Academy & Widener University

• Field trips for KHSA seniors and chaperones to Widener
• College application assistance 
• Health professions summer camp

Nourishing Sanctuary 
Collaborative, a collaboration 
between F. Scott Key School, E. 
Kirkbride School &the BarrioEd 
Project at Swarthmore College

• Explores question of “what does it mean to have 
sanctuary” with 5th & 6th graders

• Creates nurturing, safe spaces for students
• Undergraduates serve as co-designers of curriculum 

and facilitate weekly sessions with elementary school 
students
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VISTA members supported public education in Philadelphia by 
forging and nurturing connections between neighborhoods, 
schools, and community partners. VISTAs helped rebuild 
relationships with partners in 2023-24 as schools expanded 
in-person programming. VISTAs held in-person stakeholder 
partner meetings, created and maintained a variety of commu-
nication platforms, and planned school/community events to 
support programming focused on literacy, arts enrichment, 
service learning, and post-secondary success. The VISTAs were 
also able to help coordinate some in-person events, such as 
drives for school supplies, food, and clothing, playground 
development projects, neighborhood clean-ups, and 
garden/tree-planting projects. At the School District level, VISTAs 
helped work on partnership on a citywide scale in the Office of 
Sustainability (working on the Education for Sustainability 
portion of the SDP’s Green Futures Plan), the Opportunity 
Network (building partnerships for SDP alternative schools), 
and the Office of Strategic Partnerships (supporting academic 
and mentoring partners with the SDP.)

Education 
 Track:

Partnership 
Coordinators’ 
Community 
of Practice
PHENND continued its collaboration with the School District’s 
Office of Strategic Partnerships, the Office of Children and 
Families (OCF), now the Mayor's Office of Education, and other 
organizations to plan and jointly facilitate convenings of the 
Partnership Coordinators Community of Practice (CoP). In 
2023-24 we held three convenings partnership coordinators 
working in Philadelphia schools including PHENND VISTAs, SDP 
Assistant Program Coordinators and Managers, OCF, and the 
Netter Center University Assisted Schools. We shared best 
practices and challenges of doing the important work of leverag-
ing partnership to meet the needs of students, families and 
teachers. This year we started a practice of holding our meetings 
at coordinators’ schools so we could see their work in action. We 
visited McClure Elementary in September (an OCF school), 
Mastbaum High School (a VISTA school) in December, and the U 
School in March (an SDP Assistant Program Coordinator school). 
We capped off the year with a celebration at the School District in 
May.

School Line

440
Loop

Office of
Strategic Partnerships

Office of 
Sustainability

Mastbaum Area Vocational/Technical  HS
Parkway Center City Middle College HS

The Workshop School

YESPhilly
Accelerated HS

Highlights of PHENND Fellow Nonprofit projects 
include: 
• creating systems to address issues of food security and other needs
• helping create curriculum to make the judicial system more transparent
• connecting communities and cultivating green spaces in neighborhoods
• connecting new American families to the School District of Philadelphia
• evaluated and supported college access programming

First place  
Penn GSE Alliance for 
Interprofessional Education at 
Cassidy School, a collaboration 
between Penn & Cassidy 
Academics Plus School

• Supports educator professional wellness
• Equips teachers with trauma-informed strategies to 

support their students
• Staff-led team provides peer support to other educators

Second place  
Environmental Geoscience 
Pathways Program, a collaboration 
between Walter B. Saul High 
School & Villanova University

• Exposes Saul HS students to technical and soft skills in 
the environmental workforce

• Academic year research experience for Saul students
• Immersive, on campus research experience for Saul 

students alongside Villanova undergraduates

Third Place
Lions, Tigers and Future Health 
Care, a collaboration between 
Kensington Health Science 
Academy & Widener University

• Field trips for KHSA seniors and chaperones to Widener
• College application assistance 
• Health professions summer camp

Nourishing Sanctuary 
Collaborative, a collaboration 
between F. Scott Key School, E. 
Kirkbride School &the BarrioEd 
Project at Swarthmore College

• Explores question of “what does it mean to have 
sanctuary” with 5th & 6th graders

• Creates nurturing, safe spaces for students
• Undergraduates serve as co-designers of curriculum 

and facilitate weekly sessions with elementary school 
students
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VISTA Jen Fanega (second from the right) was 
the Food Sustainability Fellow at the Hospi-
tality Institute at Montgomery County 
Community College’s Blue Bell Campus. 
During her VISTA year, Jen started a food 
recovery program using excess food from the 
Culinary Arts Program. Her work was featured 
on CBS’s Channel 3 in April!

NP 
Lin

e

Mitzvah Circle Foundation

Feast of Justice

Katie’s Cupboard

Friends of the Rail Park

Heights Philadelphia

Nationalities Service Center
Pennsylvanians for Modern Courts (2)

Center for Emerging Visual Artists (CFEVA)

Philadelphia Academies Inc.

Philadelphia Education Fund

LaSalle Nonprofit Center (2)

Big Brothers Big Sisters Independence

Anti-Violence Partnership

Montgomery County Community College
Penn Food and Wellness Collaborative

Philadelphia Academy of School Leaders
Philadelphia Association of Community Development Corporations

Philadelphia College Prep Roundtable

PhillyBOLT

The Philadelphia Zoo

The WHY Project

Nonprofit 
 Track:
Highlights of PHENND Fellow Nonprofit projects 
include: 
• creating systems to address issues of food security and other needs
• helping create curriculum to make the judicial system more transparent
• connecting communities and cultivating green spaces in neighborhoods
• connecting new American families to the School District of Philadelphia
• evaluated and supported college access programming

First place  
Penn GSE Alliance for 
Interprofessional Education at 
Cassidy School, a collaboration 
between Penn & Cassidy 
Academics Plus School

• Supports educator professional wellness
• Equips teachers with trauma-informed strategies to 

support their students
• Staff-led team provides peer support to other educators

Spotlight:

Second place  
Environmental Geoscience 
Pathways Program, a collaboration 
between Walter B. Saul High 
School & Villanova University

• Exposes Saul HS students to technical and soft skills in 
the environmental workforce

• Academic year research experience for Saul students
• Immersive, on campus research experience for Saul 

students alongside Villanova undergraduates
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VISTA members supported public education in Philadelphia by 
forging and nurturing connections between neighborhoods, 
schools, and community partners. VISTAs helped rebuild 
relationships with partners in 2023-24 as schools expanded 
in-person programming. VISTAs held in-person stakeholder 
partner meetings, created and maintained a variety of commu-
nication platforms, and planned school/community events to 
support programming focused on literacy, arts enrichment, 
service learning, and post-secondary success. The VISTAs were 
also able to help coordinate some in-person events, such as 
drives for school supplies, food, and clothing, playground 
development projects, neighborhood clean-ups, and 
garden/tree-planting projects. At the School District level, VISTAs 
helped work on partnership on a citywide scale in the Office of 
Sustainability (working on the Education for Sustainability 
portion of the SDP’s Green Futures Plan), the Opportunity 
Network (building partnerships for SDP alternative schools), 
and the Office of Strategic Partnerships (supporting academic 
and mentoring partners with the SDP.)

Partnership 
Coordinators’ 
Community 
of Practice
PHENND continued its collaboration with the School District’s 
Office of Strategic Partnerships, the Office of Children and 
Families (OCF), now the Mayor's Office of Education, and other 
organizations to plan and jointly facilitate convenings of the 
Partnership Coordinators Community of Practice (CoP). In 
2023-24 we held three convenings partnership coordinators 
working in Philadelphia schools including PHENND VISTAs, SDP 
Assistant Program Coordinators and Managers, OCF, and the 
Netter Center University Assisted Schools. We shared best 
practices and challenges of doing the important work of leverag-
ing partnership to meet the needs of students, families and 
teachers. This year we started a practice of holding our meetings 
at coordinators’ schools so we could see their work in action. We 
visited McClure Elementary in September (an OCF school), 
Mastbaum High School (a VISTA school) in December, and the U 
School in March (an SDP Assistant Program Coordinator school). 
We capped off the year with a celebration at the School District in 
May.

Training 
+ Technical
Assistance
Provider

Janine serves as a community partner on Temple 
University’s College of Education College Access 
Community of Practice.

Janine also serves on the PCPR (Philadelphia 
College Prep Roundtable) Operations Team, 
assisting in securing grants and organizing month-
ly networking and professional development 
meetings and the annual conference. 

In 2023 the Philadelphia Education Fund created 
CASE, the College Access and Success Ecosystem.  
CASE was formed as a collective impact initiative 
focused on strengthening high school and postsec-
ondary graduation rates for all Philadelphia 
students. As previously mentioned, Hillary serves 
on the CASE Steering Committee. Janine and 
Hillary also serve as co-chairs of the CASE On Track 
to College Graduation action team of the three 
action teams that is part of CASE.  That team meets 
monthly and CASE all-team, in-person meetings are 
held quarterly.

CSN 
Webinars
In November of 2023, PHENND hosted a webinar 
highlighting the work of Dr. Diamonte Walker and her 
team at the Pittsburgh Scholar House, an affiliate of 
the Family Scholar House nonprofit program based in 
Louisville, Kentucky. Pittsburgh Scholar House supports 
single parents and their children in breaking the cycle 
of generational poverty by providing academic support, 
empowering single parents to improve their economic 
circumstances and offering enrichment services to 
strengthen family relationships. This event served as a 
preview of our 2024 June Institute which focused on 
educational success for whole families.

College 
Success 
Professional 
Learning 
Community 
(PLC)
Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P). In 2022, 
PHENND began serving as a local partner in BT2P’s 
Paradigm Project, a multiyear initiative focused on systemic 
change across higher education. BT2P is excited by PHEN-
ND's efforts around college success and invited us to be 
one of several "emerging models", working collaboratively 
with other exemplars across the country on significant areas 
of educational improvement. BT2P has offered funding to 
help staff our work.

We are focusing our efforts on collaborating with local IHEs, 
CBOs and school districts around college success for 
Philadelphia students, especially first-generation and 
low-income students. In our first two years, we have been 
joined by campus teams from Community College of 
Philadelphia (CCP) and Temple University who have 
worked together to further smooth transitions for students 
transferring from CCP to Temple. In the Spring the teams 
hosted a meeting of advisors from Temple and CCP to 
encourage in-person sharing of information and resources.

We're hoping to ultimately have five or six colleges and 
universities commit to working intensively on college 
success issues. We envision a long-term professional 
learning community model that exists at each participating 
institution, coupled with opportunities to come together as 
a whole initiative.

Trauma-
Informed 
Teaching 
Series
This year we continued our Trauma Informed Teaching 
workshop series. The series is designed for educators in the 
Philadelphia region to collectively learn about trauma, how 
it manifests itself in classroom settings, and how to change 
teaching practice to incorporate this knowledge.  In order to 
ensure that as many teachers as possible are able to 
participate, we have continued to offer the professional 
development series each year in a virtual format.  Thirty 
educators-- K-12, higher education, community-based--par-
ticipated during the school year. Those educators also had 
access to readings and resources curated by the trainers.

High Impact
Practice/
Instruction

Data

Supportive
Culture
+ Climate

Advising + 
Career Pathways

Financial + 
Social Supports

The program’s
Main Threads

PHENND continued to build and develop its College Success Network, 
which was formally launched in October 2018.  Building off of previous 
work catalyzed by a small grant from the Department of Commerce, 
the College Success Network is aimed at increasing college degree 
attainment among low-income and first-generation students in the 
Philadelphia region. After many years focusing on college access for 
low-income and first gen students, there is increasing recognition that 
while the gap is narrowing in terms of admission to college, the gap 
between these students and their middle and upper-income peers 
remains with regard to graduation rates. 

1,
5
2
0

individuals receive 

the College Success 

newsletter
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Janine serves as a community partner on Temple 
University’s College of Education College Access 
Community of Practice.

Janine also serves on the PCPR (Philadelphia 
College Prep Roundtable) Operations Team, 
assisting in securing grants and organizing month-
ly networking and professional development 
meetings and the annual conference. 

In 2023 the Philadelphia Education Fund created 
CASE, the College Access and Success Ecosystem.  
CASE was formed as a collective impact initiative 
focused on strengthening high school and postsec-
ondary graduation rates for all Philadelphia 
students. As previously mentioned, Hillary serves 
on the CASE Steering Committee. Janine and 
Hillary also serve as co-chairs of the CASE On Track 
to College Graduation action team of the three 
action teams that is part of CASE.  That team meets 
monthly and CASE all-team, in-person meetings are 
held quarterly.

CSN 
Webinars
In November of 2023, PHENND hosted a webinar 
highlighting the work of Dr. Diamonte Walker and her 
team at the Pittsburgh Scholar House, an affiliate of 
the Family Scholar House nonprofit program based in 
Louisville, Kentucky. Pittsburgh Scholar House supports 
single parents and their children in breaking the cycle 
of generational poverty by providing academic support, 
empowering single parents to improve their economic 
circumstances and offering enrichment services to 
strengthen family relationships. This event served as a 
preview of our 2024 June Institute which focused on 
educational success for whole families.

College 
Success 
Professional 
Learning 
Community 
(PLC)
Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P). In 2022, 
PHENND began serving as a local partner in BT2P’s 
Paradigm Project, a multiyear initiative focused on systemic 
change across higher education. BT2P is excited by PHEN-
ND's efforts around college success and invited us to be 
one of several "emerging models", working collaboratively 
with other exemplars across the country on significant areas 
of educational improvement. BT2P has offered funding to 
help staff our work.

We are focusing our efforts on collaborating with local IHEs, 
CBOs and school districts around college success for 
Philadelphia students, especially first-generation and 
low-income students. In our first two years, we have been 
joined by campus teams from Community College of 
Philadelphia (CCP) and Temple University who have 
worked together to further smooth transitions for students 
transferring from CCP to Temple. In the Spring the teams 
hosted a meeting of advisors from Temple and CCP to 
encourage in-person sharing of information and resources.

We're hoping to ultimately have five or six colleges and 
universities commit to working intensively on college 
success issues. We envision a long-term professional 
learning community model that exists at each participating 
institution, coupled with opportunities to come together as 
a whole initiative.

Trauma-
Informed 
Teaching 
Series
This year we continued our Trauma Informed Teaching 
workshop series. The series is designed for educators in the 
Philadelphia region to collectively learn about trauma, how 
it manifests itself in classroom settings, and how to change 
teaching practice to incorporate this knowledge.  In order to 
ensure that as many teachers as possible are able to 
participate, we have continued to offer the professional 
development series each year in a virtual format.  Thirty 
educators-- K-12, higher education, community-based--par-
ticipated during the school year. Those educators also had 
access to readings and resources curated by the trainers.
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CSN 
Webinars
In November of 2023, PHENND hosted a webinar 
highlighting the work of Dr. Diamonte Walker and her 
team at the Pittsburgh Scholar House, an affiliate of 
the Family Scholar House nonprofit program based in 
Louisville, Kentucky. Pittsburgh Scholar House supports 
single parents and their children in breaking the cycle 
of generational poverty by providing academic support, 
empowering single parents to improve their economic 
circumstances and offering enrichment services to 
strengthen family relationships. This event served as a 
preview of our 2024 June Institute which focused on 
educational success for whole families.

Next Steps is a college retention and success 
initiative, that launched in the Fall of 2014. This 
AmeriCorps State and National program, governed 
by PennSERVE, recruits low income, first genera-
tion, rising sophomores and juniors who are Pell 
Grant-eligible, and has a particular focus on 
reaching alumni of the School District of Phila-
delphia. The primary goal of the program is to 
increase the graduation rates of this deserving 
population.

Sophomores and Juniors commit to serving 300 
hours during the school year 1) completing 
volunteer service work, 2) attending leadership 
development workshops, and 3) mentoring 
incoming first year students from similar 
backgrounds.  In 2023-2024, the program’s tenth 
year, 138 students applied to be a Next Steps 
Mentor, of which 55 committed members were 
enrolled.

Each Next Steps member is placed at a communi-
ty-focused, non-profit organization to complete 
their volunteer service and wherever possible, 
matched with one or two incoming first-year 
students to mentor. Next Steps “mentors” receive 
Federal Work-Study stipends during their service 
year and those who successfully complete the 
program receive an Education Award of $1,459. 

In addition to regular corps members, or “mentors”, 
the Next Steps program structure includes a 
full-time AmeriCorps slot to be filled by a “Team 
Leader” position operating on each partner 
campus. For the 23-24 term, we enlisted four Team 
Leaders across six partner campuses: Arcadia 
University, Cabrini University, Cheyney Univer-
sity, Community College of Philadelphia, and La 
Salle University. Of note, the sixth campus partner 
is Temple University who the Next Steps program 
was happy to welcome back after a brief hiatus.  The 
program benefitted greatly from Temple’s return as 
a campus partner Temple had the highest number 
of member recruitment out of all partner campus-
es.

Started in the spring of 2021, the Chief Diversity Officers Network is comprised of lead diversity, equity and inclusion (DEI) 
administrators at area colleges and universities.  Gathering quarterly (and presently via Zoom), the meetings provide an informal 
safe space for attendees to share information, challenges and resources related to work on their campuses and in the region.  
Currently, 18 institutions of higher education are represented in the network.

At this year’s meetings attendees discussed a range of issues from training to strategic planning to addressing incidents of bias 
on their campuses. They also met in person for a working lunch at Arcadia University

The PHENND Fall Meeting (see pg 7) also focused on the Intersection of DEI and Community Engagement. The meeting was 
followed by an in-person luncheon for both Chief Diversity Officers and Civic Engagement Directors.

College 
Success 
Professional 
Learning 
Community 
(PLC)
Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P). In 2022, 
PHENND began serving as a local partner in BT2P’s 
Paradigm Project, a multiyear initiative focused on systemic 
change across higher education. BT2P is excited by PHEN-
ND's efforts around college success and invited us to be 
one of several "emerging models", working collaboratively 
with other exemplars across the country on significant areas 
of educational improvement. BT2P has offered funding to 
help staff our work.

We are focusing our efforts on collaborating with local IHEs, 
CBOs and school districts around college success for 
Philadelphia students, especially first-generation and 
low-income students. In our first two years, we have been 
joined by campus teams from Community College of 
Philadelphia (CCP) and Temple University who have 
worked together to further smooth transitions for students 
transferring from CCP to Temple. In the Spring the teams 
hosted a meeting of advisors from Temple and CCP to 
encourage in-person sharing of information and resources.

We're hoping to ultimately have five or six colleges and 
universities commit to working intensively on college 
success issues. We envision a long-term professional 
learning community model that exists at each participating 
institution, coupled with opportunities to come together as 
a whole initiative.

Trauma-
Informed 
Teaching 
Series
This year we continued our Trauma Informed Teaching 
workshop series. The series is designed for educators in the 
Philadelphia region to collectively learn about trauma, how 
it manifests itself in classroom settings, and how to change 
teaching practice to incorporate this knowledge.  In order to 
ensure that as many teachers as possible are able to 
participate, we have continued to offer the professional 
development series each year in a virtual format.  Thirty 
educators-- K-12, higher education, community-based--par-
ticipated during the school year. Those educators also had 
access to readings and resources curated by the trainers.

Our Team Leaders continued to be an integral 
part of the Next Steps AmeriCorps program 
this year.  Specifically, they were instrumental 
in the recruitment of mentees and mentors, 
placing mentors at service sites, facilitating 
regular member meetings, providing a 
supportive environment to keep members 
engaged and, of primary importance, acting as 
a liaison between Next Steps program 
management and partner campuses. In 
2023-2024, full-time Team Leaders, serving 
1700 hours, are given an annual stipend of 
$23,500 and an Education Award of $6,895 
upon completing their service.

Next Steps was written up as a case study for a new 
Toolkit on Higher Education and AmeriCorps, 
recently published by America’s Service Commis-
sions (ASC).

Chief Diversity
Officer Network
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Webinars
In November of 2023, PHENND hosted a webinar 
highlighting the work of Dr. Diamonte Walker and her 
team at the Pittsburgh Scholar House, an affiliate of 
the Family Scholar House nonprofit program based in 
Louisville, Kentucky. Pittsburgh Scholar House supports 
single parents and their children in breaking the cycle 
of generational poverty by providing academic support, 
empowering single parents to improve their economic 
circumstances and offering enrichment services to 
strengthen family relationships. This event served as a 
preview of our 2024 June Institute which focused on 
educational success for whole families.
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Next Steps is a college retention and success 
initiative, that launched in the Fall of 2014. This 
AmeriCorps State and National program, governed 
by PennSERVE, recruits low income, first genera-
tion, rising sophomores and juniors who are Pell 
Grant-eligible, and has a particular focus on 
reaching alumni of the School District of Phila-
delphia. The primary goal of the program is to 
increase the graduation rates of this deserving 
population.

Sophomores and Juniors commit to serving 300 
hours during the school year 1) completing 
volunteer service work, 2) attending leadership 
development workshops, and 3) mentoring 
incoming first year students from similar 
backgrounds.  In 2023-2024, the program’s tenth 
year, 138 students applied to be a Next Steps 
Mentor, of which 55 committed members were 
enrolled.

Each Next Steps member is placed at a communi-
ty-focused, non-profit organization to complete 
their volunteer service and wherever possible, 
matched with one or two incoming first-year 
students to mentor. Next Steps “mentors” receive 
Federal Work-Study stipends during their service 
year and those who successfully complete the 
program receive an Education Award of $1,459. 

In addition to regular corps members, or “mentors”, 
the Next Steps program structure includes a 
full-time AmeriCorps slot to be filled by a “Team 
Leader” position operating on each partner 
campus. For the 23-24 term, we enlisted four Team 
Leaders across six partner campuses: Arcadia 
University, Cabrini University, Cheyney Univer-
sity, Community College of Philadelphia, and La 
Salle University. Of note, the sixth campus partner 
is Temple University who the Next Steps program 
was happy to welcome back after a brief hiatus.  The 
program benefitted greatly from Temple’s return as 
a campus partner Temple had the highest number 
of member recruitment out of all partner campus-
es.

Started in the spring of 2021, the Chief Diversity Officers Network is comprised of lead diversity, equity and inclusion (DEI) 
administrators at area colleges and universities.  Gathering quarterly (and presently via Zoom), the meetings provide an informal 
safe space for attendees to share information, challenges and resources related to work on their campuses and in the region.  
Currently, 18 institutions of higher education are represented in the network.

At this year’s meetings attendees discussed a range of issues from training to strategic planning to addressing incidents of bias 
on their campuses. They also met in person for a working lunch at Arcadia University

The PHENND Fall Meeting (see pg 7) also focused on the Intersection of DEI and Community Engagement. The meeting was 
followed by an in-person luncheon for both Chief Diversity Officers and Civic Engagement Directors.
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College 
Success 
Professional 
Learning 
Community 
(PLC)
Since 2021, PHENND has had a relationship with 
Bringing Theory to Practice (BT2P). In 2022, 
PHENND began serving as a local partner in BT2P’s 
Paradigm Project, a multiyear initiative focused on systemic 
change across higher education. BT2P is excited by PHEN-
ND's efforts around college success and invited us to be 
one of several "emerging models", working collaboratively 
with other exemplars across the country on significant areas 
of educational improvement. BT2P has offered funding to 
help staff our work.

We are focusing our efforts on collaborating with local IHEs, 
CBOs and school districts around college success for 
Philadelphia students, especially first-generation and 
low-income students. In our first two years, we have been 
joined by campus teams from Community College of 
Philadelphia (CCP) and Temple University who have 
worked together to further smooth transitions for students 
transferring from CCP to Temple. In the Spring the teams 
hosted a meeting of advisors from Temple and CCP to 
encourage in-person sharing of information and resources.

We're hoping to ultimately have five or six colleges and 
universities commit to working intensively on college 
success issues. We envision a long-term professional 
learning community model that exists at each participating 
institution, coupled with opportunities to come together as 
a whole initiative.

Trauma-
Informed 
Teaching 
Series
This year we continued our Trauma Informed Teaching 
workshop series. The series is designed for educators in the 
Philadelphia region to collectively learn about trauma, how 
it manifests itself in classroom settings, and how to change 
teaching practice to incorporate this knowledge.  In order to 
ensure that as many teachers as possible are able to 
participate, we have continued to offer the professional 
development series each year in a virtual format.  Thirty 
educators-- K-12, higher education, community-based--par-
ticipated during the school year. Those educators also had 
access to readings and resources curated by the trainers.

Our Team Leaders continued to be an integral 
part of the Next Steps AmeriCorps program 
this year.  Specifically, they were instrumental 
in the recruitment of mentees and mentors, 
placing mentors at service sites, facilitating 
regular member meetings, providing a 
supportive environment to keep members 
engaged and, of primary importance, acting as 
a liaison between Next Steps program 
management and partner campuses. In 
2023-2024, full-time Team Leaders, serving 
1700 hours, are given an annual stipend of 
$23,500 and an Education Award of $6,895 
upon completing their service.

Next Steps was written up as a case study for a new 
Toolkit on Higher Education and AmeriCorps, 
recently published by America’s Service Commis-
sions (ASC).
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Next Steps is a college retention and success 
initiative, that launched in the Fall of 2014. This 
AmeriCorps State and National program, governed 
by PennSERVE, recruits low income, first genera-
tion, rising sophomores and juniors who are Pell 
Grant-eligible, and has a particular focus on 
reaching alumni of the School District of Phila-
delphia. The primary goal of the program is to 
increase the graduation rates of this deserving 
population.

Sophomores and Juniors commit to serving 300 
hours during the school year 1) completing 
volunteer service work, 2) attending leadership 
development workshops, and 3) mentoring 
incoming first year students from similar 
backgrounds.  In 2023-2024, the program’s tenth 
year, 138 students applied to be a Next Steps 
Mentor, of which 55 committed members were 
enrolled.

Each Next Steps member is placed at a communi-
ty-focused, non-profit organization to complete 
their volunteer service and wherever possible, 
matched with one or two incoming first-year 
students to mentor. Next Steps “mentors” receive 
Federal Work-Study stipends during their service 
year and those who successfully complete the 
program receive an Education Award of $1,459. 

In addition to regular corps members, or “mentors”, 
the Next Steps program structure includes a 
full-time AmeriCorps slot to be filled by a “Team 
Leader” position operating on each partner 
campus. For the 23-24 term, we enlisted four Team 
Leaders across six partner campuses: Arcadia 
University, Cabrini University, Cheyney Univer-
sity, Community College of Philadelphia, and La 
Salle University. Of note, the sixth campus partner 
is Temple University who the Next Steps program 
was happy to welcome back after a brief hiatus.  The 
program benefitted greatly from Temple’s return as 
a campus partner Temple had the highest number 
of member recruitment out of all partner campus-
es.

Our Team Leaders continued to be an integral 
part of the Next Steps AmeriCorps program 
this year.  Specifically, they were instrumental 
in the recruitment of mentees and mentors, 
placing mentors at service sites, facilitating 
regular member meetings, providing a 
supportive environment to keep members 
engaged and, of primary importance, acting as 
a liaison between Next Steps program 
management and partner campuses. In 
2023-2024, full-time Team Leaders, serving 
1700 hours, are given an annual stipend of 
$23,500 and an Education Award of $6,895 
upon completing their service.

Next Steps was written up as a case study for a new 
Toolkit on Higher Education and AmeriCorps, 
recently published by America’s Service Commis-
sions (ASC).

Promise Corps is a post-secondary readiness initiative that places 
full-time AmeriCorps members in local high schools to support 
first-generation, low-income (FGLI) students in their pursuit of 
college and career opportunities. During the 2023-2024 
program year, Promise Corps members served at three Philadel-
phia high schools:

• School of the Future
• Sayre High School
• West Philadelphia High School

For the second consecutive year, PHENND fully managed Promise 
Corps, strengthening program coordination and impact. A key 
development this year was the program’s collaboration with the 
Netter Center for Community Partnerships, which provided 
enhanced program management, professional development, and 
AmeriCorps member support. Through this partnership, Promise 
Corps members received specialized training, mentorship, and 
access to expanded university resources, equipping them to be 
more effective in their roles as college and career readiness 
coaches.

A key component of the Promise Corps program is facilitating 
off-campus engagement and post-secondary readiness activities 
for the school communities we serve. This year, with the support 
of our partnership with the School District of Philadelphia, 
Promise Corps successfully organized 12 college campus visits. 
Each visit provided 30 students with the opportunity to explore a 
college campus, engage with admissions staff to discuss 
pathways to enrollment, and experience a college meal in the 
campus cafeteria.

These visits are designed to offer students an immersive glimpse 
into college life, helping them envision their future in higher 
education. For many, this experience is invaluable, as they may 
not have the resources or opportunities to visit post-secondary 
institutions on their own. By removing barriers and fostering 
direct connections with colleges, Promise Corps aims to inspire 
and empower students to take the next steps toward their 
academic and career goals.

In the summer of 2023, rising seniors in the Promise Corps 
program participated in internships across three distinct indus-
tries. A total of 26 students applied for internships in digital 
animation storytelling, theater production, or urban farming. By 
partnering with organizations that align with our mission and 
values, we provided structured, enriching experiences that 
enhanced students' learning and professional development 
throughout the summer.

Promise Corps members also took part in joint training sessions 
and professional development opportunities alongside members 
of PHENND’s Next Steps program. Through the support and 
expertise of PHENND and the broader Netter Center for Communi-
ty Partnerships, program staff curated a series of skill-building 
workshops and networking experiences tailored to the needs of 
emerging young professionals.

These professional development sessions provided members with 
the chance to refine their leadership, communication, and 
problem-solving skills while gaining practical insights into various 
career pathways. Additionally, they had the opportunity to connect 
with industry leaders and representatives from community service 
organizations dedicated to supporting the greater Philadelphia 
region. By fostering these connections and enhancing profession-
al competencies, Promise Corps aimed to equip its members with 
the tools and knowledge necessary for long-term success in their 
careers and civic engagement efforts.

As Promise Corps continues to evolve, PHENND and the Netter 
Center will explore further opportunities to enhance program 
sustainability, increase student impact, and strengthen post-sec-
ondary outcomes. The success of the 2023-2024 program year 
reinforces the importance of collaboration, intentional coaching, 
and targeted interventions in closing opportunity gaps for 
Philadelphia’s youth.
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Next Steps is a college retention and success 
initiative, that launched in the Fall of 2014. This 
AmeriCorps State and National program, governed 
by PennSERVE, recruits low income, first genera-
tion, rising sophomores and juniors who are Pell 
Grant-eligible, and has a particular focus on 
reaching alumni of the School District of Phila-
delphia. The primary goal of the program is to 
increase the graduation rates of this deserving 
population.

Sophomores and Juniors commit to serving 300 
hours during the school year 1) completing 
volunteer service work, 2) attending leadership 
development workshops, and 3) mentoring 
incoming first year students from similar 
backgrounds.  In 2023-2024, the program’s tenth 
year, 138 students applied to be a Next Steps 
Mentor, of which 55 committed members were 
enrolled.

Each Next Steps member is placed at a communi-
ty-focused, non-profit organization to complete 
their volunteer service and wherever possible, 
matched with one or two incoming first-year 
students to mentor. Next Steps “mentors” receive 
Federal Work-Study stipends during their service 
year and those who successfully complete the 
program receive an Education Award of $1,459. 

In addition to regular corps members, or “mentors”, 
the Next Steps program structure includes a 
full-time AmeriCorps slot to be filled by a “Team 
Leader” position operating on each partner 
campus. For the 23-24 term, we enlisted four Team 
Leaders across six partner campuses: Arcadia 
University, Cabrini University, Cheyney Univer-
sity, Community College of Philadelphia, and La 
Salle University. Of note, the sixth campus partner 
is Temple University who the Next Steps program 
was happy to welcome back after a brief hiatus.  The 
program benefitted greatly from Temple’s return as 
a campus partner Temple had the highest number 
of member recruitment out of all partner campus-
es.

Our Team Leaders continued to be an integral 
part of the Next Steps AmeriCorps program 
this year.  Specifically, they were instrumental 
in the recruitment of mentees and mentors, 
placing mentors at service sites, facilitating 
regular member meetings, providing a 
supportive environment to keep members 
engaged and, of primary importance, acting as 
a liaison between Next Steps program 
management and partner campuses. In 
2023-2024, full-time Team Leaders, serving 
1700 hours, are given an annual stipend of 
$23,500 and an Education Award of $6,895 
upon completing their service.

Next Steps was written up as a case study for a new 
Toolkit on Higher Education and AmeriCorps, 
recently published by America’s Service Commis-
sions (ASC).

Promise Corps is a post-secondary readiness initiative that places 
full-time AmeriCorps members in local high schools to support 
first-generation, low-income (FGLI) students in their pursuit of 
college and career opportunities. During the 2023-2024 
program year, Promise Corps members served at three Philadel-
phia high schools:

• School of the Future
• Sayre High School
• West Philadelphia High School

For the second consecutive year, PHENND fully managed Promise 
Corps, strengthening program coordination and impact. A key 
development this year was the program’s collaboration with the 
Netter Center for Community Partnerships, which provided 
enhanced program management, professional development, and 
AmeriCorps member support. Through this partnership, Promise 
Corps members received specialized training, mentorship, and 
access to expanded university resources, equipping them to be 
more effective in their roles as college and career readiness 
coaches.

A key component of the Promise Corps program is facilitating 
off-campus engagement and post-secondary readiness activities 
for the school communities we serve. This year, with the support 
of our partnership with the School District of Philadelphia, 
Promise Corps successfully organized 12 college campus visits. 
Each visit provided 30 students with the opportunity to explore a 
college campus, engage with admissions staff to discuss 
pathways to enrollment, and experience a college meal in the 
campus cafeteria.

These visits are designed to offer students an immersive glimpse 
into college life, helping them envision their future in higher 
education. For many, this experience is invaluable, as they may 
not have the resources or opportunities to visit post-secondary 
institutions on their own. By removing barriers and fostering 
direct connections with colleges, Promise Corps aims to inspire 
and empower students to take the next steps toward their 
academic and career goals.

In the summer of 2023, rising seniors in the Promise Corps 
program participated in internships across three distinct indus-
tries. A total of 26 students applied for internships in digital 
animation storytelling, theater production, or urban farming. By 
partnering with organizations that align with our mission and 
values, we provided structured, enriching experiences that 
enhanced students' learning and professional development 
throughout the summer.

Promise Corps members also took part in joint training sessions 
and professional development opportunities alongside members 
of PHENND’s Next Steps program. Through the support and 
expertise of PHENND and the broader Netter Center for Communi-
ty Partnerships, program staff curated a series of skill-building 
workshops and networking experiences tailored to the needs of 
emerging young professionals.

These professional development sessions provided members with 
the chance to refine their leadership, communication, and 
problem-solving skills while gaining practical insights into various 
career pathways. Additionally, they had the opportunity to connect 
with industry leaders and representatives from community service 
organizations dedicated to supporting the greater Philadelphia 
region. By fostering these connections and enhancing profession-
al competencies, Promise Corps aimed to equip its members with 
the tools and knowledge necessary for long-term success in their 
careers and civic engagement efforts.

As Promise Corps continues to evolve, PHENND and the Netter 
Center will explore further opportunities to enhance program 
sustainability, increase student impact, and strengthen post-sec-
ondary outcomes. The success of the 2023-2024 program year 
reinforces the importance of collaboration, intentional coaching, 
and targeted interventions in closing opportunity gaps for 
Philadelphia’s youth.

  Spotlight: 
  AmeriCorps Leadership
As a long-standing grantee of both AmeriCorps VISTA and AmeriCorps State programs, PHENND provides key leadership to 
the AmeriCorps community across the region. PHENND Director Hillary Kane has participated in the National Service Task 
Force (NSTF) since its inception. NSTF is a local network of AmeriCorps programs and other supporters which operates at three 
levels – a Steering Committee, a Program Council and an Alumni Chapter.

The NSTF was originally founded by Catie Wolfgang during her tenure as the City’s first Chief Service Office under Mayor 
Michael Nutter. Under Mayor Kenney, the NSTF was ably led by Chief Service Officer Amanda Gamble, but after some structural 
changes just prior to the Parker administration, Amanda transitioned to a new role and Hillary was asked to step in as a co-chair 
of the Steering Committee in Fall 2023. Since that time, the Steering Committee has focused on housing as a key priority area 
with more and more members (and applicants) citing the cost of housing as a barrier to service or a major pain point during 
their year of service, in some cases leading to early terminations. 

To help address this, the NSTF worked with the Philadelphia Fair Housing Commission and Philadelphia Legal Services to 
bring a workshop on “First Time Renting in Philadelphia,” to AmeriCorps programs. The workshops ran virtually from March 
through August, and we designed to both help current members who might be leaving service into their first apartment and/or 
prospective members who might need to rent in Philadelphia for the first time to fulfill their service obligations.
We are also investigating other methods of providing lower cost housing to members whether through partnerships with 
landlords or co-housing with senior citizens aging in place.

In addition to Hillary’s leadership on the NSTF Steering Committee, PHENND Fellows Program Manager Eden Kainer and 
Operations Coordinator Roslynn Blount both stepped up this year to fill vacancies in the Program Council. The Program Council 
meets monthly and provides an opportunity for front-line staff to discuss issues of concern directly related to member manage-
ment, program activities, and professional development. PHENND hosted an in-person meeting, paid for some guest speakers 
and refreshments. 

PHENND also helps with some of the financial arrangements to make NSTF activities possible. This includes aggregating funding 
from the other programs so we can do basic activities such as a reserve a room for the City-wide AmeriCorps Launch, pay for a 
strategic planning consultant, or book three coach buses to take members to the Statewide AmeriCorps Week Celebration. 
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The PHENND Summer Associates program enrolls just-graduat-
ed high school seniors intending to pursue higher education 
in short-term, 8-week AmeriCorps positions.  During the 
program, the Summer Associates provide service to summer 
youth programs, while also attending pre-college guidance 
sessions with PHENND.  As AmeriCorps members, the Associ-
ates are paid a bi-weekly living stipend and earn a pro-rated 
Segal AmeriCorps Education Award.

In the summer of 2024, the program partnered with the 
following organizations who both referred program alumni as 
members for the program, and also hosted them during their 
summer service.

• Centro de Cultura Arte Trabajo y Educación (CCATE)
• University of Pennsylvania’s Netter Center for Community 

Partnerships
• SquashSmarts
• Temple Youth Voices

During the Pre-College Boot Camp, students met in-person 
and virtually with college access professionals, professors, staff 
and current college students to discuss issues including 
choosing a major, time management, college writing, taking 
care of one’s mental health and working with an advisor.  They 
also met with experts in financial aid and money manage-
ment, as well as self-care and mindfulness.

Ten Summer Associates participated in the program which, in 
aggregate, served over 300 K-12 students across the different 
sites. In September, the Associates began their college careers 
at Community College of Philadelphia, Temple University, 
LaSalle University, Marist College, Rowan University, and 
Wellesley College.

Promise Corps is a post-secondary readiness initiative that places 
full-time AmeriCorps members in local high schools to support 
first-generation, low-income (FGLI) students in their pursuit of 
college and career opportunities. During the 2023-2024 
program year, Promise Corps members served at three Philadel-
phia high schools:

• School of the Future
• Sayre High School
• West Philadelphia High School

For the second consecutive year, PHENND fully managed Promise 
Corps, strengthening program coordination and impact. A key 
development this year was the program’s collaboration with the 
Netter Center for Community Partnerships, which provided 
enhanced program management, professional development, and 
AmeriCorps member support. Through this partnership, Promise 
Corps members received specialized training, mentorship, and 
access to expanded university resources, equipping them to be 
more effective in their roles as college and career readiness 
coaches.

A key component of the Promise Corps program is facilitating 
off-campus engagement and post-secondary readiness activities 
for the school communities we serve. This year, with the support 
of our partnership with the School District of Philadelphia, 
Promise Corps successfully organized 12 college campus visits. 
Each visit provided 30 students with the opportunity to explore a 
college campus, engage with admissions staff to discuss 
pathways to enrollment, and experience a college meal in the 
campus cafeteria.

These visits are designed to offer students an immersive glimpse 
into college life, helping them envision their future in higher 
education. For many, this experience is invaluable, as they may 
not have the resources or opportunities to visit post-secondary 
institutions on their own. By removing barriers and fostering 
direct connections with colleges, Promise Corps aims to inspire 
and empower students to take the next steps toward their 
academic and career goals.

In the summer of 2023, rising seniors in the Promise Corps 
program participated in internships across three distinct indus-
tries. A total of 26 students applied for internships in digital 
animation storytelling, theater production, or urban farming. By 
partnering with organizations that align with our mission and 
values, we provided structured, enriching experiences that 
enhanced students' learning and professional development 
throughout the summer.

Promise Corps members also took part in joint training sessions 
and professional development opportunities alongside members 
of PHENND’s Next Steps program. Through the support and 
expertise of PHENND and the broader Netter Center for Communi-
ty Partnerships, program staff curated a series of skill-building 
workshops and networking experiences tailored to the needs of 
emerging young professionals.

These professional development sessions provided members with 
the chance to refine their leadership, communication, and 
problem-solving skills while gaining practical insights into various 
career pathways. Additionally, they had the opportunity to connect 
with industry leaders and representatives from community service 
organizations dedicated to supporting the greater Philadelphia 
region. By fostering these connections and enhancing profession-
al competencies, Promise Corps aimed to equip its members with 
the tools and knowledge necessary for long-term success in their 
careers and civic engagement efforts.

As Promise Corps continues to evolve, PHENND and the Netter 
Center will explore further opportunities to enhance program 
sustainability, increase student impact, and strengthen post-sec-
ondary outcomes. The success of the 2023-2024 program year 
reinforces the importance of collaboration, intentional coaching, 
and targeted interventions in closing opportunity gaps for 
Philadelphia’s youth.
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Much of PHENND's work under the Democratic Civic Engagement banner 
is through the Pennsylvania Student Voter Coalition (PASVC). PASVC has 
met monthly since 2021 and is convened by PHENND. PASVC represents 
campuses from across the state including Penn State University, Carne-
gie Mellon University, Northampton Community College, and Blooms-
burg University (in addition to numerous institutions in Southeast PA). 
Participants include faculty and administrators from various offices and 
departments; the common thread is that individuals are involved in a 
meaningful way in non-partisan student voter engagement. This is 
sometimes through their primary role/function (such as in student affairs or 
the political science department) or through leadership on a campus-wide 
committee dedicated to voter engagement. Active student leaders also 
participate in the Coalition.

Promise Corps is a post-secondary readiness initiative that places 
full-time AmeriCorps members in local high schools to support 
first-generation, low-income (FGLI) students in their pursuit of 
college and career opportunities. During the 2023-2024 
program year, Promise Corps members served at three Philadel-
phia high schools:

• School of the Future
• Sayre High School
• West Philadelphia High School

For the second consecutive year, PHENND fully managed Promise 
Corps, strengthening program coordination and impact. A key 
development this year was the program’s collaboration with the 
Netter Center for Community Partnerships, which provided 
enhanced program management, professional development, and 
AmeriCorps member support. Through this partnership, Promise 
Corps members received specialized training, mentorship, and 
access to expanded university resources, equipping them to be 
more effective in their roles as college and career readiness 
coaches.

A key component of the Promise Corps program is facilitating 
off-campus engagement and post-secondary readiness activities 
for the school communities we serve. This year, with the support 
of our partnership with the School District of Philadelphia, 
Promise Corps successfully organized 12 college campus visits. 
Each visit provided 30 students with the opportunity to explore a 
college campus, engage with admissions staff to discuss 
pathways to enrollment, and experience a college meal in the 
campus cafeteria.

These visits are designed to offer students an immersive glimpse 
into college life, helping them envision their future in higher 
education. For many, this experience is invaluable, as they may 
not have the resources or opportunities to visit post-secondary 
institutions on their own. By removing barriers and fostering 
direct connections with colleges, Promise Corps aims to inspire 
and empower students to take the next steps toward their 
academic and career goals.

In the summer of 2023, rising seniors in the Promise Corps 
program participated in internships across three distinct indus-
tries. A total of 26 students applied for internships in digital 
animation storytelling, theater production, or urban farming. By 
partnering with organizations that align with our mission and 
values, we provided structured, enriching experiences that 
enhanced students' learning and professional development 
throughout the summer.

Promise Corps members also took part in joint training sessions 
and professional development opportunities alongside members 
of PHENND’s Next Steps program. Through the support and 
expertise of PHENND and the broader Netter Center for Communi-
ty Partnerships, program staff curated a series of skill-building 
workshops and networking experiences tailored to the needs of 
emerging young professionals.

These professional development sessions provided members with 
the chance to refine their leadership, communication, and 
problem-solving skills while gaining practical insights into various 
career pathways. Additionally, they had the opportunity to connect 
with industry leaders and representatives from community service 
organizations dedicated to supporting the greater Philadelphia 
region. By fostering these connections and enhancing profession-
al competencies, Promise Corps aimed to equip its members with 
the tools and knowledge necessary for long-term success in their 
careers and civic engagement efforts.

As Promise Corps continues to evolve, PHENND and the Netter 
Center will explore further opportunities to enhance program 
sustainability, increase student impact, and strengthen post-sec-
ondary outcomes. The success of the 2023-2024 program year 
reinforces the importance of collaboration, intentional coaching, 
and targeted interventions in closing opportunity gaps for 
Philadelphia’s youth.

  Spotlight: 
  AmeriCorps Leadership
As a long-standing grantee of both AmeriCorps VISTA and AmeriCorps State programs, PHENND provides key leadership to 
the AmeriCorps community across the region. PHENND Director Hillary Kane has participated in the National Service Task 
Force (NSTF) since its inception. NSTF is a local network of AmeriCorps programs and other supporters which operates at three 
levels – a Steering Committee, a Program Council and an Alumni Chapter.

The NSTF was originally founded by Catie Wolfgang during her tenure as the City’s first Chief Service Office under Mayor 
Michael Nutter. Under Mayor Kenney, the NSTF was ably led by Chief Service Officer Amanda Gamble, but after some structural 
changes just prior to the Parker administration, Amanda transitioned to a new role and Hillary was asked to step in as a co-chair 
of the Steering Committee in Fall 2023. Since that time, the Steering Committee has focused on housing as a key priority area 
with more and more members (and applicants) citing the cost of housing as a barrier to service or a major pain point during 
their year of service, in some cases leading to early terminations. 

To help address this, the NSTF worked with the Philadelphia Fair Housing Commission and Philadelphia Legal Services to 
bring a workshop on “First Time Renting in Philadelphia,” to AmeriCorps programs. The workshops ran virtually from March 
through August, and we designed to both help current members who might be leaving service into their first apartment and/or 
prospective members who might need to rent in Philadelphia for the first time to fulfill their service obligations.
We are also investigating other methods of providing lower cost housing to members whether through partnerships with 
landlords or co-housing with senior citizens aging in place.

In addition to Hillary’s leadership on the NSTF Steering Committee, PHENND Fellows Program Manager Eden Kainer and 
Operations Coordinator Roslynn Blount both stepped up this year to fill vacancies in the Program Council. The Program Council 
meets monthly and provides an opportunity for front-line staff to discuss issues of concern directly related to member manage-
ment, program activities, and professional development. PHENND hosted an in-person meeting, paid for some guest speakers 
and refreshments. 

PHENND also helps with some of the financial arrangements to make NSTF activities possible. This includes aggregating funding 
from the other programs so we can do basic activities such as a reserve a room for the City-wide AmeriCorps Launch, pay for a 
strategic planning consultant, or book three coach buses to take members to the Statewide AmeriCorps Week Celebration. 
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Sept. 17th PA Youth 
Voter Summit
The 6th Pennsylvania Youth Voting Summit invited participants to 
come together for a day of civic learning, reflection, and organiz-
ing. The event was open to high school and college students, 
faculty and administrators, and partners actively engaged in the 
nonpartisan youth voting space. This event was primarily 
organized by the Fair Elections Center’s Campus Vote Project 
with promotional support from the Pennsylvania Department 
of State, ALL IN Campus Democracy Challenge, PA Youth 
Vote, PHENND, Students Learn Students Vote, and The 
Andrew Goodman Foundation.

 1:1 
Consultations
Onboarded 17 new members to the EfS Workgroup, connecting 
them to partners and resources in the broader network.

The EfS Workgroup “aims to create and support opportunities for 
students to engage in place-based learning that are informed by 
the UN Sustainable Development Goals, a call to action by the 
international community. Also, this Workgroup connects teachers 
with EfS resources, EfS Standards, and authentic place-based 
pedagogies for their classrooms.”

 Events
Monthly Meetings
“Sustainable STEM” held during Philadelphia STEM Equity Week
Circular Philadelphia Presentation

May 2024
Hillary presented at the School District of Philadelphia’s 
Summit for Sustainable Schools along with Dr. Eric Hartman from 
Haverford College and Dr. Tina Rosan from Temple University 
about how educators can advance the United Nations’ Sustain-
able Development Goals.

913

Convened in 2021, PHENND Sustainability addresses the need for 
a coordinated approach to Education for Sustainability across the 
K-16 spectrum in the Delaware Valley. PHENND Sustainability 
aims to identify and build upon the great work happening in our 
schools and communities, and advocate for place-based, real 
world problem solving as a core pedagogical approach to 
sustainability education.

 PHENND Sustainability joins forces 
 with the Philadelphia STEM Ecosystem

In March, PHENND Sustainability was adopted under the 
Philadelphia STEM Ecosystem’s Education for Sustainability 
(EfS) Workgroup.
 
This has allowed us to activate their 80 members through joint 
opportunities, boosting our engagement with K-12 and OST 
providers.

than last 

year
15%+

Subscribed 

to our
 newsletter
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Much of PHENND's work under the Democratic Civic Engagement banner 
is through the Pennsylvania Student Voter Coalition (PASVC). PASVC has 
met monthly since 2021 and is convened by PHENND. PASVC represents 
campuses from across the state including Penn State University, Carne-
gie Mellon University, Northampton Community College, and Blooms-
burg University (in addition to numerous institutions in Southeast PA). 
Participants include faculty and administrators from various offices and 
departments; the common thread is that individuals are involved in a 
meaningful way in non-partisan student voter engagement. This is 
sometimes through their primary role/function (such as in student affairs or 
the political science department) or through leadership on a campus-wide 
committee dedicated to voter engagement. Active student leaders also 
participate in the Coalition.

Sept. 17th PA Youth 
Voter Summit
The 6th Pennsylvania Youth Voting Summit invited participants to 
come together for a day of civic learning, reflection, and organiz-
ing. The event was open to high school and college students, 
faculty and administrators, and partners actively engaged in the 
nonpartisan youth voting space. This event was primarily 
organized by the Fair Elections Center’s Campus Vote Project 
with promotional support from the Pennsylvania Department 
of State, ALL IN Campus Democracy Challenge, PA Youth 
Vote, PHENND, Students Learn Students Vote, and The 
Andrew Goodman Foundation.

January 2024    
Campus Vote 
Project Student 
Leadership 
Meeting
In January, PHENND provided meeting space for Campus Vote 
Project to hold a student leadership meeting for its Southeast PA 
campuses. The event was attended by student leaders from 
Swarthmore College and Community College of Philadel-
phia. 

June 2024
Along with Drexel University, PHENND co-hosted a screening of 
the documentary Join or Die, which profiles the work of 
renowned scholar Dr. Robert Putnam and makes the case that 
joining clubs specifically, and working together on issues more 
broadly, is key to our personal and social health.

 1:1 
Consultations
Onboarded 17 new members to the EfS Workgroup, connecting 
them to partners and resources in the broader network.

The EfS Workgroup “aims to create and support opportunities for 
students to engage in place-based learning that are informed by 
the UN Sustainable Development Goals, a call to action by the 
international community. Also, this Workgroup connects teachers 
with EfS resources, EfS Standards, and authentic place-based 
pedagogies for their classrooms.”

 Events
Monthly Meetings
“Sustainable STEM” held during Philadelphia STEM Equity Week
Circular Philadelphia Presentation

May 2024
Hillary presented at the School District of Philadelphia’s 
Summit for Sustainable Schools along with Dr. Eric Hartman from 
Haverford College and Dr. Tina Rosan from Temple University 
about how educators can advance the United Nations’ Sustain-
able Development Goals.

25



Member
Campuses

Summaries
College/University...PG

Bryn Mawr College...27
Community College of Philadelphia...28

Drexel University...30
Haverford College...31

    Holy Family University...32
PCOM...33

The University of Pennsylvania...34
Rutgers University - Camden...35

Saint Joseph’s University...37
Swarthmore College...38

Temple University...39
Villanova University...40

Community College of Philadelphia is an open-admission, 
associate degree-granting institution which provides access to 
higher education for all who may benefit. The College serves 
Philadelphia by preparing its students to be informed and 
concerned citizens, active participants in the cultural life of the 
city, and enabled to meet the changing needs of business, 
industry and the professions. To help address broad economic, 
cultural and political concerns in the city and beyond, the College 
draws together students from a wide range of ages and 
backgrounds and seeks to provide the programs and support 
they need to achieve their goals. 

The Division of 
Strategic 
Initiatives & 
Community 
Engagement (SICE)
(SICE) at the College is committed to furthering the strategic 
directions of the College by designing and offering specialized 
educational and support programs and services that benefit the 
City’s residents and students. 

Offices, and Departments within SICE: Octavius Catto 
Scholarship, City College for Municipal Employment, Center for 
Male Engagement, I Am More- Reentry Engagement Program, 
Institute for Community Engagement and Civic Leadership, and 
Spring Garden Records - the official record label of the Communi-
ty College of Philadelphia.

Subdivision of SICE: Access and Community Engagement: 
The Division of Access and Community Engagement (DACE) 
focuses on community access, educational equity, and student 
success, and offers special programs and services to the adult 
literacy and developmental student population, the local high 

school student population, and the many other community 
partners and resident populations in Philadelphia. Under the 
DACE umbrella are the following offices and departments: Office 
of Adult and Community Education, Office of Apprenticeships and 
School-to-Work, Office of K-16 Partnerships, Gateway to College, 
Jr. STEM Academy, KEYS Program and TRiO Upward Bound. 

2023-2024 Key highlights within Strategic Initia-
tives and Community Engagement include:

The Institute for Community 
Engagement & Civic Leadership  
The Institute for Community Engagement and Civic Leadership’s 
(the Institute) mission is to foster a culture of engagement and 
collaboration that promotes service and experiential learning and 
capitalizes on the strengths of students, faculty, staff, and partners 
to make a positive difference on social justice issues. The Institute 
supported K-12 partners from the School District of Philadelphia 
through our Adopt-A-School Program, increasing tutor 
placement by 233% and “adopting families” over the 
holidays resulting in a donation of 133 gifts and food 
packages to families valuing over $6,000. The #CCPVotes 
and Civics Education program allowed for 58 individuals to 
receive certificates for civic learning, and supported voter 
registration efforts resulting in nearly 250 new voters. A total of 
235 volunteers served a total of 3,772.52 hours, contributing a 
total value of $117,325.37 to our Philadelphia community 
through the Semester of Service program. 

Gateway to College 
is a dual enrollment program serving Philadelphia students, ages 
16 to 21, who have disengaged from traditional high school and 
desire to earn a diploma and college credits toward a degree or 
certificate. In AY 23-24, Gateway students volunteered at Books 
Through Bars to send free books to incarcerated people.  

TRiO Upward Bound 
is a federally funded program aimed to increase college 
enrollment and graduation rates for high school students from 
low-income households, from homes where neither parent has 
earned a 4-year degree, or for students at a high risk of academic 
failure. The program is funded by the US Department of 
Education (Title IV of the Higher Education Act of 1965). 36 TRIO 
Students volunteered at Sankofa Community Farm at Bartram’s 
Garden in Southwest Philadelphia, a spiritually rooted farm 
honoring African American history, where they picked the 
remaining harvest and prepped the gardens for winter. 

Octavius Catto Scholarship 
is the College’s hallmark promise scholarship in partnership with 
the City of Philadelphia designed to put more Philadelphians on 
the path to success through educational attainment. Catto 
students committed to three service days and volunteered for 
Books through Bars and Cradles to Crayons helping incarcerated 
individuals receive requested books and supporting Cradles to 
Crayons with helping to end Clothing Insecurity.

Center for Male Engagement 
is a cohort-based academic and student support program 
designed to increase the access, retention, and completion rates 
and academic outcomes of African-American males.  Approxi-
mately 100 students supported a variety of service projects 
throughout the year including the College’s Grady’s Community 
Garden, serving lunch to homeless individuals at Philly House 
and Chosen 300, a neighborhood cleanup along Spring Garden 
Street and handed out college access flyers on the SEPTA Broad 
Street Line.

The 19130 Zip 
Code Project 
The 19130 Zip Code Project Wellness Center, funded by the 
Independence Foundation, and managed by the Independence 
Foundation chair in nursing since 1996, is a well-established 
program with strong community partners. Direct client services 
provided to vulnerable underserved people in the 19130 Zip 
Code Project Wellness Center at Community College of Philadel-
phia (CCP) are health promotion/disease prevention services 
based on the service-learning model and provided by second 
year nursing students under the supervision of nursing faculty. 
Services are provided at established community agencies such as 
schools and senior housing; and determined in collaboration 
with agency staff based on the partner’s mission and needs. The 
19130 Zip code project engaged with over 10,000 patients 
between the ages of 5 and over 75 years old with a range of 
mental and physical health screenings and teachings, including 
nutrition, harm reduction, stress management and more!
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Since its founding in 1885, Bryn Mawr College has been the preeminent college for women interested in the pursuit of 
wisdom necessary to challenge the world's expectations. Our community has repeatedly broken barriers to achieve greater 
equity through exceptional academics and a deep dedication to learning. Our more than 35 undergraduate majors span the 
humanities, sciences, social sciences, and arts. Two co-educational graduate schools offer selective master’s and Ph.D. 
programs across the Arts, Sciences, and Social Work, and our Postbaccalaureate Premedical Program is one of the most 
successful in the nation for placing students into medical school. We are dedicated to diversity, equity, inclusion, and 
accessibility, which serve as the engine for excellence and innovation, helping us pave the way for gender equity and 
inspiring brilliant minds who find life-long community here. 

A top Fulbright-producing institution, we were the first women’s college to offer graduate degrees, evidence of our lasting 
commitment to the power of rigorous academic training. Today, we remain devoted to multidisciplinary education and 
unique undergraduate research opportunities. Our more than 200 majority-female faculty engage our more than 1,700 total 
student scholars with a strong liberal arts academic approach, giving them the freedom to follow their curiosity while 
maintaining high standards of excellence. Faculty are prolific in their scholarly endeavors, ranked #1 in research expenditure 
and #3 in research out of nearly 200 liberal arts institutions by Washington Monthly magazine. Bryn Mawr is committed to 
women’s education and empowerment, to gender equity, and to supporting all students who choose to pursue their studies 
here.

Our campus, with its pioneering American Collegiate Gothic architecture and picturesque landscape, is recognized as one of 
the most beautiful in the country and provides a secure space for community building through athletics, 130+ student 
clubs, the arts, cultural performances, and visiting speakers and scholars. The campus culture is motivated by individual 
self-discovery and collective uplifting. Students learn to raise their expectations, embrace their confidence, and build 
self-reliance while living with integrity. Ninety-nine percent of seniors go on to achieve positive career outcomes within one 
year of graduation. 

Bryn Mawr students graduate as self-reliant leaders filled with purpose. Our 25,000+ strong alumnae/i network includes 
Nobel laureates; university presidents; leaders in government, social justice, and industry; groundbreaking scientists; and 
renowned scholars across various fields, including STEM and the humanities. Motivated to lead by example, our graduates 
never settle for what’s now but push for what’s next—always taking joy in the personal fulfillment and success that lifelong 
learning brings. 

Located in the Career & Civic Engagement Center, the Civic Engagement team focuses intentionally on partnership develop-
ment, seeking opportunities to engage with community-based organizations and local communities through curricular and 
co-curricular courses, programming, and opportunities.  Civic Engagement develops programs that meet students where 
they are, providing opportunities in a variety of issue areas, requiring variable levels of commitment, and offering academic 
and co-curricular options to ensure that any student who wants to become civically engaged can do so.

Community College of Philadelphia is an open-admission, 
associate degree-granting institution which provides access to 
higher education for all who may benefit. The College serves 
Philadelphia by preparing its students to be informed and 
concerned citizens, active participants in the cultural life of the 
city, and enabled to meet the changing needs of business, 
industry and the professions. To help address broad economic, 
cultural and political concerns in the city and beyond, the College 
draws together students from a wide range of ages and 
backgrounds and seeks to provide the programs and support 
they need to achieve their goals. 

The Division of 
Strategic 
Initiatives & 
Community 
Engagement (SICE)
(SICE) at the College is committed to furthering the strategic 
directions of the College by designing and offering specialized 
educational and support programs and services that benefit the 
City’s residents and students. 

Offices, and Departments within SICE: Octavius Catto 
Scholarship, City College for Municipal Employment, Center for 
Male Engagement, I Am More- Reentry Engagement Program, 
Institute for Community Engagement and Civic Leadership, and 
Spring Garden Records - the official record label of the Communi-
ty College of Philadelphia.

Subdivision of SICE: Access and Community Engagement: 
The Division of Access and Community Engagement (DACE) 
focuses on community access, educational equity, and student 
success, and offers special programs and services to the adult 
literacy and developmental student population, the local high 

school student population, and the many other community 
partners and resident populations in Philadelphia. Under the 
DACE umbrella are the following offices and departments: Office 
of Adult and Community Education, Office of Apprenticeships and 
School-to-Work, Office of K-16 Partnerships, Gateway to College, 
Jr. STEM Academy, KEYS Program and TRiO Upward Bound. 

2023-2024 Key highlights within Strategic Initia-
tives and Community Engagement include:

The Institute for Community 
Engagement & Civic Leadership  
The Institute for Community Engagement and Civic Leadership’s 
(the Institute) mission is to foster a culture of engagement and 
collaboration that promotes service and experiential learning and 
capitalizes on the strengths of students, faculty, staff, and partners 
to make a positive difference on social justice issues. The Institute 
supported K-12 partners from the School District of Philadelphia 
through our Adopt-A-School Program, increasing tutor 
placement by 233% and “adopting families” over the 
holidays resulting in a donation of 133 gifts and food 
packages to families valuing over $6,000. The #CCPVotes 
and Civics Education program allowed for 58 individuals to 
receive certificates for civic learning, and supported voter 
registration efforts resulting in nearly 250 new voters. A total of 
235 volunteers served a total of 3,772.52 hours, contributing a 
total value of $117,325.37 to our Philadelphia community 
through the Semester of Service program. 

Gateway to College 
is a dual enrollment program serving Philadelphia students, ages 
16 to 21, who have disengaged from traditional high school and 
desire to earn a diploma and college credits toward a degree or 
certificate. In AY 23-24, Gateway students volunteered at Books 
Through Bars to send free books to incarcerated people.  

TRiO Upward Bound 
is a federally funded program aimed to increase college 
enrollment and graduation rates for high school students from 
low-income households, from homes where neither parent has 
earned a 4-year degree, or for students at a high risk of academic 
failure. The program is funded by the US Department of 
Education (Title IV of the Higher Education Act of 1965). 36 TRIO 
Students volunteered at Sankofa Community Farm at Bartram’s 
Garden in Southwest Philadelphia, a spiritually rooted farm 
honoring African American history, where they picked the 
remaining harvest and prepped the gardens for winter. 

Octavius Catto Scholarship 
is the College’s hallmark promise scholarship in partnership with 
the City of Philadelphia designed to put more Philadelphians on 
the path to success through educational attainment. Catto 
students committed to three service days and volunteered for 
Books through Bars and Cradles to Crayons helping incarcerated 
individuals receive requested books and supporting Cradles to 
Crayons with helping to end Clothing Insecurity.

Center for Male Engagement 
is a cohort-based academic and student support program 
designed to increase the access, retention, and completion rates 
and academic outcomes of African-American males.  Approxi-
mately 100 students supported a variety of service projects 
throughout the year including the College’s Grady’s Community 
Garden, serving lunch to homeless individuals at Philly House 
and Chosen 300, a neighborhood cleanup along Spring Garden 
Street and handed out college access flyers on the SEPTA Broad 
Street Line.

The 19130 Zip 
Code Project 
The 19130 Zip Code Project Wellness Center, funded by the 
Independence Foundation, and managed by the Independence 
Foundation chair in nursing since 1996, is a well-established 
program with strong community partners. Direct client services 
provided to vulnerable underserved people in the 19130 Zip 
Code Project Wellness Center at Community College of Philadel-
phia (CCP) are health promotion/disease prevention services 
based on the service-learning model and provided by second 
year nursing students under the supervision of nursing faculty. 
Services are provided at established community agencies such as 
schools and senior housing; and determined in collaboration 
with agency staff based on the partner’s mission and needs. The 
19130 Zip code project engaged with over 10,000 patients 
between the ages of 5 and over 75 years old with a range of 
mental and physical health screenings and teachings, including 
nutrition, harm reduction, stress management and more!
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A Haverford College education encourages students to steep 
themselves in ethical inquiry, and to seek justice and right relationship 
in all of their endeavors. Rigorous ethical inquiry is coupled with 
action-based learning in collaboration with community partners.

In Fall 2024, Haverford launched Meeting the Moment to expand the 
College’s ongoing commitment to amplify the collective knowledge, 
tools, and resources of our faculty, staff, students, and the broader 
community. This Initiative featured a variety of programs, including 
facilitated discussions on collective grief and resilience; workshops 
addressing antisemitism, Islamophobia, and bias; civic action and 
engagement; and a plenary session featuring acclaimed Campus Read 
author James McBride with a discussion about complex relationships in 
shared community. Other activities included support for voter registra-
tion and Get Out the Vote efforts, dialogues on public policy and 
peace-building, and restorative practice workshops. The College also 
honored International Education week with a networking event which 
brought together study abroad, international student support and 
faculty-led globally-engaged programs. 

The College works closely and collaboratively with local organizations 
and neighbors, including those who serve on the Ardmore Advisory 
Council. Haverford’s community-based work study program features 
partnerships with organizations including Neighbors Helping Neigh-
bors on the Mainline and Common Space. In our annual Alternative Fall 
Break program, students spent their week off volunteering at local 
nonprofit organizations learning about sustainability, food justice, and 
environmentalism. Most recently, Haverford athletes created the 
Ardmore Hoops Initiative, a program for youth that coupled basketball 
with skill development in creative writing, computer science, and 
reading comprehension.

Now in its fourth year, the Philadelphia Justice and Equity Fellowship 
(PJEF) supports year-long internships with social sector organizations 
advancing anti-racism and inclusion in Philadelphia. This endeavor 
thrives because of longstanding partnerships with vital community-driv-
en organizations such as the African Family Health Organization, 
Caribbean Community in Philadelphia, and Kensington Corridor Trust. 
Additionally, faculty relationships with Fishadelphia, New Sanctuary 
Movement and Philadelphia Area Cooperatives Alliance spur ongoing 
collaborative action and learning in and out of the classroom.

While PJEF supports internships during the academic year, the College’s 
centers and offices support nearly 200 funded internship experiences 
during the summer. Students contribute to local and statewide 
organizations such as the Pennsylvania Humanities Council, and 
national, pro-democracy initiatives such as Fair Vote and Common 
Cause. Internationally, the College continues to steward partnerships 
advancing indigenous language advocacy in Oaxaca, Mexico, supports 
several other community-led internships around the world, including a 
peace center in Indonesia and educational farm in Trinidad and Tobago, 
and offers opportunities for humanitarian engagement in Nepal and 
the Middle East. 

With strong cross campus collaboration and in partnership with 
community-based organizations, the College kicked off Spring semester 
with a weeklong series honoring Dr. King’s legacy of nonviolent, 
intersectional organizing for justice. The Marilou Allen Office of Service 
& Community Collaboration organized a service project engaging seven 
athletics teams, and the Center for Peace & Global Citizenship awarded 
its 3rd Annual MLK Award for Youth Leadership, Creative Maladjust-
ment, and Social Change to Andrea Pauliac. Pauliac is the internal 
organizer for March on Harrisburg, a volunteer-powered nonpartisan 
organization fighting corruption and advocating on a broad range of 
issues through the Pennsylvania Poor People’s Campaign.

Community College of Philadelphia is an open-admission, 
associate degree-granting institution which provides access to 
higher education for all who may benefit. The College serves 
Philadelphia by preparing its students to be informed and 
concerned citizens, active participants in the cultural life of the 
city, and enabled to meet the changing needs of business, 
industry and the professions. To help address broad economic, 
cultural and political concerns in the city and beyond, the College 
draws together students from a wide range of ages and 
backgrounds and seeks to provide the programs and support 
they need to achieve their goals. 

The Division of 
Strategic 
Initiatives & 
Community 
Engagement (SICE)
(SICE) at the College is committed to furthering the strategic 
directions of the College by designing and offering specialized 
educational and support programs and services that benefit the 
City’s residents and students. 

Offices, and Departments within SICE: Octavius Catto 
Scholarship, City College for Municipal Employment, Center for 
Male Engagement, I Am More- Reentry Engagement Program, 
Institute for Community Engagement and Civic Leadership, and 
Spring Garden Records - the official record label of the Communi-
ty College of Philadelphia.

Subdivision of SICE: Access and Community Engagement: 
The Division of Access and Community Engagement (DACE) 
focuses on community access, educational equity, and student 
success, and offers special programs and services to the adult 
literacy and developmental student population, the local high 

school student population, and the many other community 
partners and resident populations in Philadelphia. Under the 
DACE umbrella are the following offices and departments: Office 
of Adult and Community Education, Office of Apprenticeships and 
School-to-Work, Office of K-16 Partnerships, Gateway to College, 
Jr. STEM Academy, KEYS Program and TRiO Upward Bound. 

2023-2024 Key highlights within Strategic Initia-
tives and Community Engagement include:

The Institute for Community 
Engagement & Civic Leadership  
The Institute for Community Engagement and Civic Leadership’s 
(the Institute) mission is to foster a culture of engagement and 
collaboration that promotes service and experiential learning and 
capitalizes on the strengths of students, faculty, staff, and partners 
to make a positive difference on social justice issues. The Institute 
supported K-12 partners from the School District of Philadelphia 
through our Adopt-A-School Program, increasing tutor 
placement by 233% and “adopting families” over the 
holidays resulting in a donation of 133 gifts and food 
packages to families valuing over $6,000. The #CCPVotes 
and Civics Education program allowed for 58 individuals to 
receive certificates for civic learning, and supported voter 
registration efforts resulting in nearly 250 new voters. A total of 
235 volunteers served a total of 3,772.52 hours, contributing a 
total value of $117,325.37 to our Philadelphia community 
through the Semester of Service program. 

Gateway to College 
is a dual enrollment program serving Philadelphia students, ages 
16 to 21, who have disengaged from traditional high school and 
desire to earn a diploma and college credits toward a degree or 
certificate. In AY 23-24, Gateway students volunteered at Books 
Through Bars to send free books to incarcerated people.  

TRiO Upward Bound 
is a federally funded program aimed to increase college 
enrollment and graduation rates for high school students from 
low-income households, from homes where neither parent has 
earned a 4-year degree, or for students at a high risk of academic 
failure. The program is funded by the US Department of 
Education (Title IV of the Higher Education Act of 1965). 36 TRIO 
Students volunteered at Sankofa Community Farm at Bartram’s 
Garden in Southwest Philadelphia, a spiritually rooted farm 
honoring African American history, where they picked the 
remaining harvest and prepped the gardens for winter. 

Octavius Catto Scholarship 
is the College’s hallmark promise scholarship in partnership with 
the City of Philadelphia designed to put more Philadelphians on 
the path to success through educational attainment. Catto 
students committed to three service days and volunteered for 
Books through Bars and Cradles to Crayons helping incarcerated 
individuals receive requested books and supporting Cradles to 
Crayons with helping to end Clothing Insecurity.

Center for Male Engagement 
is a cohort-based academic and student support program 
designed to increase the access, retention, and completion rates 
and academic outcomes of African-American males.  Approxi-
mately 100 students supported a variety of service projects 
throughout the year including the College’s Grady’s Community 
Garden, serving lunch to homeless individuals at Philly House 
and Chosen 300, a neighborhood cleanup along Spring Garden 
Street and handed out college access flyers on the SEPTA Broad 
Street Line.

The 19130 Zip 
Code Project 
The 19130 Zip Code Project Wellness Center, funded by the 
Independence Foundation, and managed by the Independence 
Foundation chair in nursing since 1996, is a well-established 
program with strong community partners. Direct client services 
provided to vulnerable underserved people in the 19130 Zip 
Code Project Wellness Center at Community College of Philadel-
phia (CCP) are health promotion/disease prevention services 
based on the service-learning model and provided by second 
year nursing students under the supervision of nursing faculty. 
Services are provided at established community agencies such as 
schools and senior housing; and determined in collaboration 
with agency staff based on the partner’s mission and needs. The 
19130 Zip code project engaged with over 10,000 patients 
between the ages of 5 and over 75 years old with a range of 
mental and physical health screenings and teachings, including 
nutrition, harm reduction, stress management and more!
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A Haverford College education encourages students to steep 
themselves in ethical inquiry, and to seek justice and right relationship 
in all of their endeavors. Rigorous ethical inquiry is coupled with 
action-based learning in collaboration with community partners.

In Fall 2024, Haverford launched Meeting the Moment to expand the 
College’s ongoing commitment to amplify the collective knowledge, 
tools, and resources of our faculty, staff, students, and the broader 
community. This Initiative featured a variety of programs, including 
facilitated discussions on collective grief and resilience; workshops 
addressing antisemitism, Islamophobia, and bias; civic action and 
engagement; and a plenary session featuring acclaimed Campus Read 
author James McBride with a discussion about complex relationships in 
shared community. Other activities included support for voter registra-
tion and Get Out the Vote efforts, dialogues on public policy and 
peace-building, and restorative practice workshops. The College also 
honored International Education week with a networking event which 
brought together study abroad, international student support and 
faculty-led globally-engaged programs. 

The College works closely and collaboratively with local organizations 
and neighbors, including those who serve on the Ardmore Advisory 
Council. Haverford’s community-based work study program features 
partnerships with organizations including Neighbors Helping Neigh-
bors on the Mainline and Common Space. In our annual Alternative Fall 
Break program, students spent their week off volunteering at local 
nonprofit organizations learning about sustainability, food justice, and 
environmentalism. Most recently, Haverford athletes created the 
Ardmore Hoops Initiative, a program for youth that coupled basketball 
with skill development in creative writing, computer science, and 
reading comprehension.

Now in its fourth year, the Philadelphia Justice and Equity Fellowship 
(PJEF) supports year-long internships with social sector organizations 
advancing anti-racism and inclusion in Philadelphia. This endeavor 
thrives because of longstanding partnerships with vital community-driv-
en organizations such as the African Family Health Organization, 
Caribbean Community in Philadelphia, and Kensington Corridor Trust. 
Additionally, faculty relationships with Fishadelphia, New Sanctuary 
Movement and Philadelphia Area Cooperatives Alliance spur ongoing 
collaborative action and learning in and out of the classroom.

While PJEF supports internships during the academic year, the College’s 
centers and offices support nearly 200 funded internship experiences 
during the summer. Students contribute to local and statewide 
organizations such as the Pennsylvania Humanities Council, and 
national, pro-democracy initiatives such as Fair Vote and Common 
Cause. Internationally, the College continues to steward partnerships 
advancing indigenous language advocacy in Oaxaca, Mexico, supports 
several other community-led internships around the world, including a 
peace center in Indonesia and educational farm in Trinidad and Tobago, 
and offers opportunities for humanitarian engagement in Nepal and 
the Middle East. 

With strong cross campus collaboration and in partnership with 
community-based organizations, the College kicked off Spring semester 
with a weeklong series honoring Dr. King’s legacy of nonviolent, 
intersectional organizing for justice. The Marilou Allen Office of Service 
& Community Collaboration organized a service project engaging seven 
athletics teams, and the Center for Peace & Global Citizenship awarded 
its 3rd Annual MLK Award for Youth Leadership, Creative Maladjust-
ment, and Social Change to Andrea Pauliac. Pauliac is the internal 
organizer for March on Harrisburg, a volunteer-powered nonpartisan 
organization fighting corruption and advocating on a broad range of 
issues through the Pennsylvania Poor People’s Campaign.

Community College of Philadelphia is an open-admission, 
associate degree-granting institution which provides access to 
higher education for all who may benefit. The College serves 
Philadelphia by preparing its students to be informed and 
concerned citizens, active participants in the cultural life of the 
city, and enabled to meet the changing needs of business, 
industry and the professions. To help address broad economic, 
cultural and political concerns in the city and beyond, the College 
draws together students from a wide range of ages and 
backgrounds and seeks to provide the programs and support 
they need to achieve their goals. 

The Division of 
Strategic 
Initiatives & 
Community 
Engagement (SICE)
(SICE) at the College is committed to furthering the strategic 
directions of the College by designing and offering specialized 
educational and support programs and services that benefit the 
City’s residents and students. 

Offices, and Departments within SICE: Octavius Catto 
Scholarship, City College for Municipal Employment, Center for 
Male Engagement, I Am More- Reentry Engagement Program, 
Institute for Community Engagement and Civic Leadership, and 
Spring Garden Records - the official record label of the Communi-
ty College of Philadelphia.

Subdivision of SICE: Access and Community Engagement: 
The Division of Access and Community Engagement (DACE) 
focuses on community access, educational equity, and student 
success, and offers special programs and services to the adult 
literacy and developmental student population, the local high 

school student population, and the many other community 
partners and resident populations in Philadelphia. Under the 
DACE umbrella are the following offices and departments: Office 
of Adult and Community Education, Office of Apprenticeships and 
School-to-Work, Office of K-16 Partnerships, Gateway to College, 
Jr. STEM Academy, KEYS Program and TRiO Upward Bound. 

2023-2024 Key highlights within Strategic Initia-
tives and Community Engagement include:

The Institute for Community 
Engagement & Civic Leadership  
The Institute for Community Engagement and Civic Leadership’s 
(the Institute) mission is to foster a culture of engagement and 
collaboration that promotes service and experiential learning and 
capitalizes on the strengths of students, faculty, staff, and partners 
to make a positive difference on social justice issues. The Institute 
supported K-12 partners from the School District of Philadelphia 
through our Adopt-A-School Program, increasing tutor 
placement by 233% and “adopting families” over the 
holidays resulting in a donation of 133 gifts and food 
packages to families valuing over $6,000. The #CCPVotes 
and Civics Education program allowed for 58 individuals to 
receive certificates for civic learning, and supported voter 
registration efforts resulting in nearly 250 new voters. A total of 
235 volunteers served a total of 3,772.52 hours, contributing a 
total value of $117,325.37 to our Philadelphia community 
through the Semester of Service program. 

Gateway to College 
is a dual enrollment program serving Philadelphia students, ages 
16 to 21, who have disengaged from traditional high school and 
desire to earn a diploma and college credits toward a degree or 
certificate. In AY 23-24, Gateway students volunteered at Books 
Through Bars to send free books to incarcerated people.  

TRiO Upward Bound 
is a federally funded program aimed to increase college 
enrollment and graduation rates for high school students from 
low-income households, from homes where neither parent has 
earned a 4-year degree, or for students at a high risk of academic 
failure. The program is funded by the US Department of 
Education (Title IV of the Higher Education Act of 1965). 36 TRIO 
Students volunteered at Sankofa Community Farm at Bartram’s 
Garden in Southwest Philadelphia, a spiritually rooted farm 
honoring African American history, where they picked the 
remaining harvest and prepped the gardens for winter. 

Octavius Catto Scholarship 
is the College’s hallmark promise scholarship in partnership with 
the City of Philadelphia designed to put more Philadelphians on 
the path to success through educational attainment. Catto 
students committed to three service days and volunteered for 
Books through Bars and Cradles to Crayons helping incarcerated 
individuals receive requested books and supporting Cradles to 
Crayons with helping to end Clothing Insecurity.

Center for Male Engagement 
is a cohort-based academic and student support program 
designed to increase the access, retention, and completion rates 
and academic outcomes of African-American males.  Approxi-
mately 100 students supported a variety of service projects 
throughout the year including the College’s Grady’s Community 
Garden, serving lunch to homeless individuals at Philly House 
and Chosen 300, a neighborhood cleanup along Spring Garden 
Street and handed out college access flyers on the SEPTA Broad 
Street Line.

The 19130 Zip 
Code Project 
The 19130 Zip Code Project Wellness Center, funded by the 
Independence Foundation, and managed by the Independence 
Foundation chair in nursing since 1996, is a well-established 
program with strong community partners. Direct client services 
provided to vulnerable underserved people in the 19130 Zip 
Code Project Wellness Center at Community College of Philadel-
phia (CCP) are health promotion/disease prevention services 
based on the service-learning model and provided by second 
year nursing students under the supervision of nursing faculty. 
Services are provided at established community agencies such as 
schools and senior housing; and determined in collaboration 
with agency staff based on the partner’s mission and needs. The 
19130 Zip code project engaged with over 10,000 patients 
between the ages of 5 and over 75 years old with a range of 
mental and physical health screenings and teachings, including 
nutrition, harm reduction, stress management and more!
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A Haverford College education encourages students to steep 
themselves in ethical inquiry, and to seek justice and right relationship 
in all of their endeavors. Rigorous ethical inquiry is coupled with 
action-based learning in collaboration with community partners.

In Fall 2024, Haverford launched Meeting the Moment to expand the 
College’s ongoing commitment to amplify the collective knowledge, 
tools, and resources of our faculty, staff, students, and the broader 
community. This Initiative featured a variety of programs, including 
facilitated discussions on collective grief and resilience; workshops 
addressing antisemitism, Islamophobia, and bias; civic action and 
engagement; and a plenary session featuring acclaimed Campus Read 
author James McBride with a discussion about complex relationships in 
shared community. Other activities included support for voter registra-
tion and Get Out the Vote efforts, dialogues on public policy and 
peace-building, and restorative practice workshops. The College also 
honored International Education week with a networking event which 
brought together study abroad, international student support and 
faculty-led globally-engaged programs. 

The College works closely and collaboratively with local organizations 
and neighbors, including those who serve on the Ardmore Advisory 
Council. Haverford’s community-based work study program features 
partnerships with organizations including Neighbors Helping Neigh-
bors on the Mainline and Common Space. In our annual Alternative Fall 
Break program, students spent their week off volunteering at local 
nonprofit organizations learning about sustainability, food justice, and 
environmentalism. Most recently, Haverford athletes created the 
Ardmore Hoops Initiative, a program for youth that coupled basketball 
with skill development in creative writing, computer science, and 
reading comprehension.

Now in its fourth year, the Philadelphia Justice and Equity Fellowship 
(PJEF) supports year-long internships with social sector organizations 
advancing anti-racism and inclusion in Philadelphia. This endeavor 
thrives because of longstanding partnerships with vital community-driv-
en organizations such as the African Family Health Organization, 
Caribbean Community in Philadelphia, and Kensington Corridor Trust. 
Additionally, faculty relationships with Fishadelphia, New Sanctuary 
Movement and Philadelphia Area Cooperatives Alliance spur ongoing 
collaborative action and learning in and out of the classroom.

While PJEF supports internships during the academic year, the College’s 
centers and offices support nearly 200 funded internship experiences 
during the summer. Students contribute to local and statewide 
organizations such as the Pennsylvania Humanities Council, and 
national, pro-democracy initiatives such as Fair Vote and Common 
Cause. Internationally, the College continues to steward partnerships 
advancing indigenous language advocacy in Oaxaca, Mexico, supports 
several other community-led internships around the world, including a 
peace center in Indonesia and educational farm in Trinidad and Tobago, 
and offers opportunities for humanitarian engagement in Nepal and 
the Middle East. 

With strong cross campus collaboration and in partnership with 
community-based organizations, the College kicked off Spring semester 
with a weeklong series honoring Dr. King’s legacy of nonviolent, 
intersectional organizing for justice. The Marilou Allen Office of Service 
& Community Collaboration organized a service project engaging seven 
athletics teams, and the Center for Peace & Global Citizenship awarded 
its 3rd Annual MLK Award for Youth Leadership, Creative Maladjust-
ment, and Social Change to Andrea Pauliac. Pauliac is the internal 
organizer for March on Harrisburg, a volunteer-powered nonpartisan 
organization fighting corruption and advocating on a broad range of 
issues through the Pennsylvania Poor People’s Campaign.

Drexel University’s Lindy Center for Civic Engagement fosters a 
culture of civic responsibility by providing programs and 
resources that allow students, faculty, and staff to learn, 
engage, and reflect on issues of shared importance—to 
contribute to a more just society. 

The Lindy Center promotes approaches to civic engagement 
that build a shared sense of community and that contribute to 
effective social change. It does so by helping participants to 
understand the root causes, history, and context of social issues 
(learning), develop authentic relationships with people 
experiencing social issues and those fighting for change 
(engagement), and meaningfully reflect on their own relation-
ships to issues and capacity to make change (reflection). 

To promote learning, we: 
• Coordinate and facilitate a required first-year course “CIVC 

101: Introduction to Civic Engagement”, where students 
learn basic concepts such as social issues, social change, 
relationships, identity and privilege, and systemic 
inequality

• Support development and promotion of additional 
Community-Based Learning (CBL) courses across campus 
through faculty education, faculty community-building, 
and assisting with course logistics.

• Host our own educational events related to local and 
global issues and promote campus and community 
educational events.

To promote engagement, we: 
• Provide workshops and presentations focused on the 

variety of avenues for civic engagement available through 
Lindy Center and the Office of University and Community 
Partnerships.

• Match students and student groups with meaningful 
volunteer opportunities utilizing a user-friendly database; 
the Lindy Center offers on-going student consultations to 
help them identify appropriate opportunities and 
highlights partners at events and through its newsletter, 
website and social media

• Collaborate with campus partners in Student Life, 
Steinbright Career Development Center, and the Counsel-
ing Center to identify and connect with students hosting 
and promoting workshops on activism, community 
organizing, political engagement, and more

To promote reflection, we: 
• Host reflective events open to the campus community and 

support similar events from campus and community 
partners 

• Create space for student leaders and faculty to reflect on 
concepts related to civic engagement, CBL, and social justice 

• Use our social media and website to share reflection tools 
that people can use in real-time, such as sets of prompts 
related to current social issues, readings, and community-en-
gaged events on or off campus

In 2024, The Lindy Center: 
• Supported more than 30 CBL courses in disciplines across 

campus and nearly 60 sections of the introductory CIVC 101 
course, including pilot courses utilizing a new curriculum 
funded by the Teagle Foundation that focuses on founda-
tions of American ideas of civic life and civic participation. 

• Co-developed professional development workshops for 
faculty focused on “Teaching the Whole Student” with our 
Teaching & Learning Center and worked with faculty 
developing experimental community-engaged courses 
through a grant program called UnMapping, orchestrated 
out of Drexel’s Writers Room 

• Funded our third cohort of the Anti-Racist Civic Engagement 
mini grant—this year’s grantees included students develop-
ing and teaching environmental justice curriculum with local 
high schoolers, a student organization offering safe drinking 
water education to West Philly residents, a newly formed 
Drexel student chapter of the NAACP, and a Muslim student 
group hosting an Eid festival on campus. 

• Concluded the 2023-24 Civic Engagement Leadership 
Certificate program with six successful participants and 
welcomed 2024-25 cohort of eleven participants, nearly 
doubling the numbers of engaged students.

• Expanded the Student Organization Partnership program to 
include multiple levels of engagement including collabora-
tive programming, hosting workshops and presentations, 
coordinating service events, and establishing relationships 
between student and community organizations. 

Follow us on social media @LindyCenter and visit our website for 
more: www.drexel.edu/lindycenter.
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A Haverford College education encourages students to steep 
themselves in ethical inquiry, and to seek justice and right relationship 
in all of their endeavors. Rigorous ethical inquiry is coupled with 
action-based learning in collaboration with community partners.

In Fall 2024, Haverford launched Meeting the Moment to expand the 
College’s ongoing commitment to amplify the collective knowledge, 
tools, and resources of our faculty, staff, students, and the broader 
community. This Initiative featured a variety of programs, including 
facilitated discussions on collective grief and resilience; workshops 
addressing antisemitism, Islamophobia, and bias; civic action and 
engagement; and a plenary session featuring acclaimed Campus Read 
author James McBride with a discussion about complex relationships in 
shared community. Other activities included support for voter registra-
tion and Get Out the Vote efforts, dialogues on public policy and 
peace-building, and restorative practice workshops. The College also 
honored International Education week with a networking event which 
brought together study abroad, international student support and 
faculty-led globally-engaged programs. 

The College works closely and collaboratively with local organizations 
and neighbors, including those who serve on the Ardmore Advisory 
Council. Haverford’s community-based work study program features 
partnerships with organizations including Neighbors Helping Neigh-
bors on the Mainline and Common Space. In our annual Alternative Fall 
Break program, students spent their week off volunteering at local 
nonprofit organizations learning about sustainability, food justice, and 
environmentalism. Most recently, Haverford athletes created the 
Ardmore Hoops Initiative, a program for youth that coupled basketball 
with skill development in creative writing, computer science, and 
reading comprehension.

Now in its fourth year, the Philadelphia Justice and Equity Fellowship 
(PJEF) supports year-long internships with social sector organizations 
advancing anti-racism and inclusion in Philadelphia. This endeavor 
thrives because of longstanding partnerships with vital community-driv-
en organizations such as the African Family Health Organization, 
Caribbean Community in Philadelphia, and Kensington Corridor Trust. 
Additionally, faculty relationships with Fishadelphia, New Sanctuary 
Movement and Philadelphia Area Cooperatives Alliance spur ongoing 
collaborative action and learning in and out of the classroom.

While PJEF supports internships during the academic year, the College’s 
centers and offices support nearly 200 funded internship experiences 
during the summer. Students contribute to local and statewide 
organizations such as the Pennsylvania Humanities Council, and 
national, pro-democracy initiatives such as Fair Vote and Common 
Cause. Internationally, the College continues to steward partnerships 
advancing indigenous language advocacy in Oaxaca, Mexico, supports 
several other community-led internships around the world, including a 
peace center in Indonesia and educational farm in Trinidad and Tobago, 
and offers opportunities for humanitarian engagement in Nepal and 
the Middle East. 

With strong cross campus collaboration and in partnership with 
community-based organizations, the College kicked off Spring semester 
with a weeklong series honoring Dr. King’s legacy of nonviolent, 
intersectional organizing for justice. The Marilou Allen Office of Service 
& Community Collaboration organized a service project engaging seven 
athletics teams, and the Center for Peace & Global Citizenship awarded 
its 3rd Annual MLK Award for Youth Leadership, Creative Maladjust-
ment, and Social Change to Andrea Pauliac. Pauliac is the internal 
organizer for March on Harrisburg, a volunteer-powered nonpartisan 
organization fighting corruption and advocating on a broad range of 
issues through the Pennsylvania Poor People’s Campaign.

PCOM Partners with Together for West Phila-
delphia – Philadelphia Campus
The PCOM Philadelphia campus partners with Together for West 
Philadelphia, a collaborative of community-based stakeholders who 
share a commitment to improving the health outcomes of local 
residents. Membership includes regional medical schools, hospitals, 
health clinics, and universities. The collaborative is charged with 
levering intra-institutional resources to develop and advance compre-
hensive and sustainable programs that promote health access, wellness, 
food insecurity, and social supports.

Community-Engaged Research Faculty 
Fellowship
The Community-Engaged Research Faculty Fellowship was launched by 
the Offices of Diversity and Community Relations and Institutional 
Advancement in January 2021 to provide applied research opportuni-
ties for graduate students interested in examining health equity. This 
Fellowship is designed for faculty who are interested in engaging 
community-based organizations and PCOM students in collaborative 
research studies. Faculty Fellows serve as mentors guiding the research 
study, planning, design, implementation, and evaluation. Since the 
launch of this initiative, 21 community-based research studies have 
been funded. Sample studies examine COVID-19 and vaccine hesita-
tion, managing chronic diseases among vulnerable elderly populations 
through nutrition education, prevalence of lead in underserved 
communities, and access to health and educational resources for 
children and youth with disabilities.

Community Wellness Initiative
The Community Wellness Initiative (CWI) was created in June 2021 by 
President Jay Feldstein to support existing projects and foster cross-cam-
pus collaboration to create, plan, and execute new opportunities to 
serve the communities of all three PCOM locations. The mission of the 
CWI is to foster a culture of holistic health and well-being as a core value 
of our community. The initiative seeks to create educational and health 
services programming and resources that support and sustain the 
physical, mental, nutritional and environmental wellness of the 
College’s surrounding communities. CWI priorities include: 

• Direct patient care, such as health screenings, vaccines, mammo-
grams, nutrition, and other medical services.

• Creating and supporting health and wellness education activities 
whether virtual (live or recorded) or in-person, including presenta-
tions, Q&A, "Ask the Doctor" chats, or demonstrations.

• Supporting research, including clinical or community-based, with 
both faculty and student involvement.

Key accomplishments include: engaging in promotional health 
activities, seminars, and providing educational materials in the local 
community that build awareness around nutrition; supporting the 
efficiency of food pantries at PCOM Health Clinics; systemizing blood 
pressure screenings across the three campuses for student organiza-
tions to offer educational materials to manage and prevent hyperten-
sion; and focusing on cross campus initiatives in the community that 
build awareness around healthy aging.
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Drexel University’s Lindy Center for Civic Engagement fosters a 
culture of civic responsibility by providing programs and 
resources that allow students, faculty, and staff to learn, 
engage, and reflect on issues of shared importance—to 
contribute to a more just society. 

The Lindy Center promotes approaches to civic engagement 
that build a shared sense of community and that contribute to 
effective social change. It does so by helping participants to 
understand the root causes, history, and context of social issues 
(learning), develop authentic relationships with people 
experiencing social issues and those fighting for change 
(engagement), and meaningfully reflect on their own relation-
ships to issues and capacity to make change (reflection). 

To promote learning, we: 
• Coordinate and facilitate a required first-year course “CIVC 

101: Introduction to Civic Engagement”, where students 
learn basic concepts such as social issues, social change, 
relationships, identity and privilege, and systemic 
inequality

• Support development and promotion of additional 
Community-Based Learning (CBL) courses across campus 
through faculty education, faculty community-building, 
and assisting with course logistics.

• Host our own educational events related to local and 
global issues and promote campus and community 
educational events.

To promote engagement, we: 
• Provide workshops and presentations focused on the 

variety of avenues for civic engagement available through 
Lindy Center and the Office of University and Community 
Partnerships.

• Match students and student groups with meaningful 
volunteer opportunities utilizing a user-friendly database; 
the Lindy Center offers on-going student consultations to 
help them identify appropriate opportunities and 
highlights partners at events and through its newsletter, 
website and social media

• Collaborate with campus partners in Student Life, 
Steinbright Career Development Center, and the Counsel-
ing Center to identify and connect with students hosting 
and promoting workshops on activism, community 
organizing, political engagement, and more

To promote reflection, we: 
• Host reflective events open to the campus community and 

support similar events from campus and community 
partners 

• Create space for student leaders and faculty to reflect on 
concepts related to civic engagement, CBL, and social justice 

• Use our social media and website to share reflection tools 
that people can use in real-time, such as sets of prompts 
related to current social issues, readings, and community-en-
gaged events on or off campus

In 2024, The Lindy Center: 
• Supported more than 30 CBL courses in disciplines across 

campus and nearly 60 sections of the introductory CIVC 101 
course, including pilot courses utilizing a new curriculum 
funded by the Teagle Foundation that focuses on founda-
tions of American ideas of civic life and civic participation. 

• Co-developed professional development workshops for 
faculty focused on “Teaching the Whole Student” with our 
Teaching & Learning Center and worked with faculty 
developing experimental community-engaged courses 
through a grant program called UnMapping, orchestrated 
out of Drexel’s Writers Room 

• Funded our third cohort of the Anti-Racist Civic Engagement 
mini grant—this year’s grantees included students develop-
ing and teaching environmental justice curriculum with local 
high schoolers, a student organization offering safe drinking 
water education to West Philly residents, a newly formed 
Drexel student chapter of the NAACP, and a Muslim student 
group hosting an Eid festival on campus. 

• Concluded the 2023-24 Civic Engagement Leadership 
Certificate program with six successful participants and 
welcomed 2024-25 cohort of eleven participants, nearly 
doubling the numbers of engaged students.

• Expanded the Student Organization Partnership program to 
include multiple levels of engagement including collabora-
tive programming, hosting workshops and presentations, 
coordinating service events, and establishing relationships 
between student and community organizations. 

Follow us on social media @LindyCenter and visit our website for 
more: www.drexel.edu/lindycenter.

Holy Family University is a private institution in the Catholic 
tradition with campus locations in Philadelphia and Newtown, PA. 
Founded in 1954, the University is informed by its values-driven 
mission. Holy Family embraces diversity and inclusion, ensuring a 
welcoming and accessible learning community for all. The 
University comprises four schools: Arts & Sciences, Business & 
Technology, Education, and Nursing & Health Sciences. Nestled in 
the heart of a historic residential neighborhood in Northeast 
Philadelphia, and a bucolic setting in Bucks County, the University 
is just minutes from the excitement of Center City. Holy Family 
enrolls more than 3,600 students at the undergraduate, graduate, 
and doctoral levels and was rated the Safest College in Philadelphia 
by Niche.com two years in a row (2023 and 2024). 
Holy Family is ranked a Tier 1 institution for “Top Performers on 
Social Mobility” by Third Way, was named by the Chronicle of 
Higher Education as a Top 10 school nationally for best salary 
outcomes and by MONEY Magazine as a Best College based on 
educational quality, affordability, and alumni success.

Holy Family University is a sponsored ministry of the Sisters of the 
Holy Family of Nazareth.

At Holy Family University, the well-being of our students always 
comes first. We provide a range of resources designed to support 
all of your needs, and assist our campus community by promoting 
wellness and health in life and academics. We’re committed to 
helping all students at Holy Family University in their journey to 
reaching their fullest potential. Together, we provide a variety of 
student support services, and assist our campus community by 
promoting community engagement, life and leadership, and 
wellness and health.

Recognizing that each student is on a unique spiritual journey, 
Campus Ministry is a sacred space to explore your relationship with 
God, self, and others through the pillars of community, leadership, 
liturgies, prayer, retreats & service. Embracing Catholic identity and 
our mission, we create a welcoming and inclusive space for 
genuine encounters where persons of all faith traditions—and those 
still searching—are invited to share their journey.

Holy Family University is known for its supportive atmosphere and 
programs tailored to the real lives of students. This includes a 
number of accelerated degree, hybrid, and online programs 
specifically designed for working adults. With a focus on profes-
sional readiness and personal development, Holy Family University 
remains an attractive choice for prospective students seeking a 
comprehensive, flexible, and supportive educational experience.

In addition to ranking first in Gard’s financial viability index, Holy 
Family was one of only two institutions in the analysis to have an 
operating profit each year, holds an A-minus credit rating with a 
stable outlook from Standard & Poor, and has a perfect 3.0 rating 
for financial responsibility from the Department of Education.

As part of Holy Family University’s critical presence as an anchor 
institution in Northeast Philadelphia and beyond – from the 
community, for the community – Holy Family has continuously 
welcomed community organizations to its campus to share 
educational knowledge and to give back. Holy Family University is 
honored to be a member of PHENND and looks forward to being 
involved in the joint work of increasing and strengthening 
partnerships and community engagement, through education and 
collaboration, in bringing justice and civil discourse and under-
standing to a welcoming society.
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The 2023-2024 academic year saw significant changes in the civic and community engagement work of Rutgers-Camden, coupled with an 
expanded focus on diversity, equity and inclusion. The Division of Diversity, Equity and Community Engagement (DICE), focuses on our 
K-12 partnerships, diversity, inclusion and equity programming, civic and community engagement as well as government affairs. Our 
commitment to engaging faculty, staff, students, alumni, and community stakeholders in work that helps them think critically about 
public service and engagement throughout the City of Camden, the South Jersey/ Delaware Valley region. Moreover, leading the campus 
diversity, equity and inclusion efforts in concert with the community engagement work uses a “full participation” framework that operates 
from the intersections of student, staff and faculty diversity, community engagement, and academic success as a nexus for transformation 
of communities both on and off campus. Full participation is an affirmative value that focuses on creating institutions that enable people, 
whatever their identity, background, or institutional position, to thrive, realize their capabilities, engage meaningfully in institutional life, 
and contribute to the flourishing of others (Sturm 2006,2010).

Key highlights:

Philadelphia College of Osteopathic Medicine (PCOM) is dedicated to 
the education of students in medicine, health and behavioral sciences. 
The College fosters the growth of the osteopathic profession by training 
physicians through programs of study guided by osteopathic medical 
tradition, concept and practice. PCOM is committed to the advancement 
of knowledge and intellectual growth through teaching and research, 
and to the well-being of the community through leadership and service. 

PCOM offers several community outreach initiatives on the Philadel-
phia, Georgia, and South Georgia campuses that exposes underrepre-
sented high school students to careers in the health professions. 
Additionally, the college values the engagement of faculty and students 
in community-based partnerships. 

PCOM Science and Math Summer Academy—
Philadelphia, Georgia, & South Georgia 
Campuses
The PCOM Science and Math Summer Academy is a rigorous summer 
program designed to raise interest in STEM+M (science, technology, 
engineering, math and medicine) among motivated high school 
students, with the goal of alleviating healthcare disparities by increas-
ing diversity in those fields. The Summer Academy stems from a 
partnership with local high schools in Philadelphia, Greater Atlanta, and 
Moultrie, Georgia that spans the academic year, through which PCOM 
students and faculty work with high school students on research 
projects and internships, and learn in PCOM’s laboratories. Through 
PCOM, high school students are also exposed to programs designed to 
increase diversity in healthcare.

Pathways to Medicine
In summer 2019, the Office of Diversity and Community Relations and 
Division of Science and Research launched the Pathways to Medicine 
initiative that aims to expose underrepresented males to careers in 
medicine. Existing research has suggested that a lack of access to 
advanced science courses and professional environments could be one 
reason for the disparity. Since its inception, our program has offered 
opportunities for 18 male undergraduate science majors to engage in 
research at PCOM. As a result of their engagement in Pathways to 
Medicine, our participants have pursued graduate studies in the field of 
medicine.

PCOM Partners with Together for West Phila-
delphia – Philadelphia Campus
The PCOM Philadelphia campus partners with Together for West 
Philadelphia, a collaborative of community-based stakeholders who 
share a commitment to improving the health outcomes of local 
residents. Membership includes regional medical schools, hospitals, 
health clinics, and universities. The collaborative is charged with 
levering intra-institutional resources to develop and advance compre-
hensive and sustainable programs that promote health access, wellness, 
food insecurity, and social supports.

Community-Engaged Research Faculty 
Fellowship
The Community-Engaged Research Faculty Fellowship was launched by 
the Offices of Diversity and Community Relations and Institutional 
Advancement in January 2021 to provide applied research opportuni-
ties for graduate students interested in examining health equity. This 
Fellowship is designed for faculty who are interested in engaging 
community-based organizations and PCOM students in collaborative 
research studies. Faculty Fellows serve as mentors guiding the research 
study, planning, design, implementation, and evaluation. Since the 
launch of this initiative, 21 community-based research studies have 
been funded. Sample studies examine COVID-19 and vaccine hesita-
tion, managing chronic diseases among vulnerable elderly populations 
through nutrition education, prevalence of lead in underserved 
communities, and access to health and educational resources for 
children and youth with disabilities.

Community Wellness Initiative
The Community Wellness Initiative (CWI) was created in June 2021 by 
President Jay Feldstein to support existing projects and foster cross-cam-
pus collaboration to create, plan, and execute new opportunities to 
serve the communities of all three PCOM locations. The mission of the 
CWI is to foster a culture of holistic health and well-being as a core value 
of our community. The initiative seeks to create educational and health 
services programming and resources that support and sustain the 
physical, mental, nutritional and environmental wellness of the 
College’s surrounding communities. CWI priorities include: 

• Direct patient care, such as health screenings, vaccines, mammo-
grams, nutrition, and other medical services.

• Creating and supporting health and wellness education activities 
whether virtual (live or recorded) or in-person, including presenta-
tions, Q&A, "Ask the Doctor" chats, or demonstrations.

• Supporting research, including clinical or community-based, with 
both faculty and student involvement.

Key accomplishments include: engaging in promotional health 
activities, seminars, and providing educational materials in the local 
community that build awareness around nutrition; supporting the 
efficiency of food pantries at PCOM Health Clinics; systemizing blood 
pressure screenings across the three campuses for student organiza-
tions to offer educational materials to manage and prevent hyperten-
sion; and focusing on cross campus initiatives in the community that 
build awareness around healthy aging.
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Netter Center for Community Partnerships
Founded in 1992, the Barbara and Edward Netter Center for 
Community Partnerships develops and helps implement democratic, 
mutually transformative, place-based partnerships between Penn and 
West Philadelphia that advance research, teaching, learning, practice, 
and service and improve the quality of life in the community and on 
campus. 

Academically Based Community Service (ABCS) courses supported 
by the Netter Center engage students and faculty with West Philadel-
phia public schools, communities of faith, and community organiza-
tions to help solve critical campus and community problems in a 
variety of areas such as the environment, health, arts, and education. 
Netter also mobilizes the vast resources of the University to help 
traditional public schools in West Philadelphia to function as innova-
tive University-Assisted Community Schools (UACS) that educate, 
engage, activate, and serve students, families, and community 
members. Programing occurs during the school day, after school, 
evenings, Saturdays, and summer. Faculty, staff, and students from all 
12 of Penn’s schools are involved. In 2023-24, 82 ABCS courses 
engaged approximately 1,950 Penn undergraduate and graduate 
students in collaborative local problem-solving with community 
partners. The Netter Center also supported 427 Penn students through 
work-study positions and internships, as well as over 400 regular 
volunteers.

Civic House
Civic House is the hub for civic engagement, centering community 
organizations and social justice education, promoting mutually 
beneficial collaborations between Penn and Philadelphia community 
nonprofit organizations. Each year, Civic House partners with over a 
dozen local community organizations through the Community 
Engagement Internship program which places students at communi-
ty-based organizations through the academic year and summer, and 
the Community Engagement Program for student volunteers. Penn 
Alternative Breaks works with partner organizations across the 
country. The West Philadelphia Tutoring Project (WPTP) provides 1:1 
weekly tutoring for K-12 students in several local schools and in an 
on-campus program. In 2023-24, WPTP had 219 Penn student tutors 
for the fall and 256 tutors for the spring.

Civic House also hosts the Civic Scholars Program, through which 
undergraduates commit to a four-year experience integrating 
community engagement and scholarship. Like the Civic Scholars 
Program, Civic House involves education and reflection in all of its 
programs to help students to most responsibly and effectively work 
with community partners.

Many additional partners across Penn’s campus support civic and 
community engagement, including 
• the SNF Paideia Program, 
• Fox Leadership, 
• and the Office of Social Equity & Community.

PennCORP, a pre-orientation program organized by Civic House, provides 40 
first-year students with an opportunity to gain early exposure to community 
engagement in Philadelphia through visits to community organizations and 
social justice workshops. (photo credit: Civic House)

Recognizing that each student is on a unique spiritual journey, 
Campus Ministry is a sacred space to explore your relationship with 
God, self, and others through the pillars of community, leadership, 
liturgies, prayer, retreats & service. Embracing Catholic identity and 
our mission, we create a welcoming and inclusive space for 
genuine encounters where persons of all faith traditions—and those 
still searching—are invited to share their journey.

Holy Family University is known for its supportive atmosphere and 
programs tailored to the real lives of students. This includes a 
number of accelerated degree, hybrid, and online programs 
specifically designed for working adults. With a focus on profes-
sional readiness and personal development, Holy Family University 
remains an attractive choice for prospective students seeking a 
comprehensive, flexible, and supportive educational experience.

In addition to ranking first in Gard’s financial viability index, Holy 
Family was one of only two institutions in the analysis to have an 
operating profit each year, holds an A-minus credit rating with a 
stable outlook from Standard & Poor, and has a perfect 3.0 rating 
for financial responsibility from the Department of Education.

As part of Holy Family University’s critical presence as an anchor 
institution in Northeast Philadelphia and beyond – from the 
community, for the community – Holy Family has continuously 
welcomed community organizations to its campus to share 
educational knowledge and to give back. Holy Family University is 
honored to be a member of PHENND and looks forward to being 
involved in the joint work of increasing and strengthening 
partnerships and community engagement, through education and 
collaboration, in bringing justice and civil discourse and under-
standing to a welcoming society.

New ABCS course, “Rivers in a Changing World,” uses environmental science and 
engineering to encourage students from Penn and Sayre High School to play an 
active role in their environment. (photo credit: Eric Sucar, Penn Communications)

• Our K-12 team also received a $20,000 grant from the NJ 
Department of State/Office of Faith Based Initiatives for 
Freedom School Planning grant

• In 2024, Rutgers -Camden received Federal Funding 
dedicated to support a community/university partnership to 
deliver a wide-range of programming for children and 
adults throughout community centers in neighborhoods 
throughout the City of Camden, Programs & activities 
connecting Rutgers University - Camden faculty, staff, and 
students with the City of Camden Recreation, Youth Services, 
Office of the Mayor, and Emergency & Senior Services 
Departments.

• Also, over the Spring – we partnered with the City of Camden 
Senior Health & Fitness Day, which was co-sponsored as 
RU-C Community Engagement, and connected to the 
Nursing School & Public Health AmeriCorps – More than the 
100 seniors participated in the event. Dr. Saffold gave a 
rousing keynote address, breakfast and lunch provided by 
Cathedral Kitchen (which we sponsored) was well-received, 
and the fitness instruction by Sharon Fitness (which we also 
sponsored) got the room dancing. Mayor Carstarphen made 
a surprise visit and gave closing remarks.

• Over the summer the Rutgers University Camden Communi-
ty Partnership Centers also provided eight weeks of 
programming, July 8 – Aug 26, 2024. 

• A weekly Monday partnership with Kia Brooks, a paid 
Rutgers facilitator through our grant, offered two weekly 
sessions of ZenKidz yoga, mindfulness, healthy movement, 
and emotional regulation at the North Camden Community 
Center summer recreation program. 

• In the spring , we provide 10-week program for teens in 
partnership with the YMCA and LUCY during the spring to 
helping teens learn how to make positive content for social 
media and various other media platforms the students 
worked closely with the teens on self-expression, using 
different digital tools and exposure to different software and 
technology.

• We have also provided senior citizens health and fitness 
programs, support college access programming and spring 
break programming provided when the students were out of 
school but are working on a teen advisory board and 
potential parenting programs to expanded programming 
this past fall. 

• Our programming is guided not only by the great staff at the 
city recreation department but also by feedback from 
residents in the neighborhoods. We have served the North 
Camden community center and Malandra Hall the most, we 
have provided programming across the community centers 
in Camden. 

• This past Fall we worked in partnership with the city on 
offering support for Afterschool programming as well as 
partnership with the YMCA and REACH funding for a Teen 
Leadership program

• Rutgers Camden DICE has launched a new platform called 
Rcommunity which is powered by the national software 
GivePulse and this platform is helping to collect opportuni-
ties for volunteering both on and off campus and potential 
partnership opportunities.

• Urban Innovation Funds have also been provided as an effort 
to connect Rutgers-Camden faculty and community leaders 
together to work on projects that have scholarly impact and 
are of benefit to the city of Camden. Our second cohort of 
faculty and community partners have focused on advancing 
high quality publicly engaged/community engaged 
scholarships and expanding  knowledge about the city of 
Camden. To date, the Urban Innovation Fund has awarded 
over $400,000 to these community-engaged scholarship & 
research projects. Here are the recently funded projects:

• Carla Giaudrone in the Department of World Languages and 
Culture working with Jillian Sayre in the Department of 
English and Communication and MARCH director, Nicole 
Wismer and Veronica Martinez of the Hispanic Family Center 
of Southern New Jersey, Inc.  on a project aimed to create a 
bilingual resource library for local Latinx community called: “ 
Voces de la comunidad: Connecting environmental perspec-
tives in Camden, New Jersey” 

• Mariah Casias in Center for Urban Research and Education 
and  Stephen Danley, Director of Center for Urban Research 
and Education are working with Bridget Phifer from Parkside 
Business & Community in Partnership,  Felix Moulier from St. 
Joesph’s Carpenter Society,  Carolos Morales from Heart of 
Camden and  Brandi Johnson, Camden Lutheran Housing, 
Inc. working on a project focused on identifying LLCs who are 
being used to mask corporate purchases from larger 
corporations called “Who Owns Camden?” 

• Melissa Thompson, doctoral graduate student in the Public 
Policy and Administration, Kendra Boyd, in the Department 
of History, Eliezer Marcellus of the Office of Advising and 
Derrick Gallashaw, from Mighty Writers working on a project  
aiming to foster community conversations around Camden’s 
business landscape with stakeholders called “Camden 
Cooperative Association: BLACC (Black-Led Art, Care, and 
Cooperation) and FOCUSED campaigns”

• Ojobo Agbo Eje, graduate student in Data Science Master’s 
Program with Adam Okulicz-Kozaryn, in the Department of 
Public Policy and Administration, Aaron Truchil, of Camden 
Coalition,  Morenike Alugo, doctoral graduate student, in 
Prevention Sciences, Athang Bhandarkar,  graduate student 
in Data Science and Kimberly Lugo, undergraduate Nursing 
student are working on a project addressing Camden’s 
urgent health disparities through data science called 
“Camden Health Equity Data Visualization Initiative (Chedvi)”
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Netter Center for Community Partnerships
Founded in 1992, the Barbara and Edward Netter Center for 
Community Partnerships develops and helps implement democratic, 
mutually transformative, place-based partnerships between Penn and 
West Philadelphia that advance research, teaching, learning, practice, 
and service and improve the quality of life in the community and on 
campus. 

Academically Based Community Service (ABCS) courses supported 
by the Netter Center engage students and faculty with West Philadel-
phia public schools, communities of faith, and community organiza-
tions to help solve critical campus and community problems in a 
variety of areas such as the environment, health, arts, and education. 
Netter also mobilizes the vast resources of the University to help 
traditional public schools in West Philadelphia to function as innova-
tive University-Assisted Community Schools (UACS) that educate, 
engage, activate, and serve students, families, and community 
members. Programing occurs during the school day, after school, 
evenings, Saturdays, and summer. Faculty, staff, and students from all 
12 of Penn’s schools are involved. In 2023-24, 82 ABCS courses 
engaged approximately 1,950 Penn undergraduate and graduate 
students in collaborative local problem-solving with community 
partners. The Netter Center also supported 427 Penn students through 
work-study positions and internships, as well as over 400 regular 
volunteers.

Civic House
Civic House is the hub for civic engagement, centering community 
organizations and social justice education, promoting mutually 
beneficial collaborations between Penn and Philadelphia community 
nonprofit organizations. Each year, Civic House partners with over a 
dozen local community organizations through the Community 
Engagement Internship program which places students at communi-
ty-based organizations through the academic year and summer, and 
the Community Engagement Program for student volunteers. Penn 
Alternative Breaks works with partner organizations across the 
country. The West Philadelphia Tutoring Project (WPTP) provides 1:1 
weekly tutoring for K-12 students in several local schools and in an 
on-campus program. In 2023-24, WPTP had 219 Penn student tutors 
for the fall and 256 tutors for the spring.

Civic House also hosts the Civic Scholars Program, through which 
undergraduates commit to a four-year experience integrating 
community engagement and scholarship. Like the Civic Scholars 
Program, Civic House involves education and reflection in all of its 
programs to help students to most responsibly and effectively work 
with community partners.

Many additional partners across Penn’s campus support civic and 
community engagement, including 
• the SNF Paideia Program, 
• Fox Leadership, 
• and the Office of Social Equity & Community.

The 2023-2024 academic year saw significant changes in the civic and community engagement work of Rutgers-Camden, coupled with an 
expanded focus on diversity, equity and inclusion. The Division of Diversity, Equity and Community Engagement (DICE), focuses on our 
K-12 partnerships, diversity, inclusion and equity programming, civic and community engagement as well as government affairs. Our 
commitment to engaging faculty, staff, students, alumni, and community stakeholders in work that helps them think critically about 
public service and engagement throughout the City of Camden, the South Jersey/ Delaware Valley region. Moreover, leading the campus 
diversity, equity and inclusion efforts in concert with the community engagement work uses a “full participation” framework that operates 
from the intersections of student, staff and faculty diversity, community engagement, and academic success as a nexus for transformation 
of communities both on and off campus. Full participation is an affirmative value that focuses on creating institutions that enable people, 
whatever their identity, background, or institutional position, to thrive, realize their capabilities, engage meaningfully in institutional life, 
and contribute to the flourishing of others (Sturm 2006,2010).

Key highlights:
• The DICE team moved into our new building at 121 Market 

Street – an effort to bring our units from across the campus 
all into one centralized space on campus.

• Our leadership team welcomed TiAria Neal, our new Director 
of Diversity, Inclusion & Equity, and Kendall Barton, our new 
Director of Operations. We also welcomed new staff 
members, Laura Eppinger, Program Coordinator for Commu-
nity Partnership; Simone Owens, Senior Program Coordina-
tor for Diversity, Inclusion & Equity; Lisa Estevez, Program 
Coordinator for Rutgers Future Scholars and Martin Beck, 
Senior Accountant. 

• Rutgers University - Camden has earned a Silver Seal from 
the ALL IN Campus Democracy Challenge (ALL IN) based on 
your 2022 campus voting rate from your National Study of 
Learning, Voting, and Engagement (NSLVE) report from Tufts 
University.

• Rutgers Camden students are getting recognized locally and 
nationally such as undergraduate Honors Nursing student 
Kimberly Lugo ‘25 (SGA president) is one of 137 students 
nationwide named to the ALL IN Democracy Challenge 
Student Voting Honor Roll for her nonpartisan voter engage-
ment efforts and undergraduate Photography and Market-
ing, LaRodge Johnson-Miller, was recognized by the City of 
Camden City Council for her selection as a 2024-2025 
Newman Civic Fellowship through Campus Compact.

• Rutgers - Camden is among 40 U.S. colleges and universities 
that have received the 2024 Carnegie Community Engage-
ment Classification. Rutgers-Camden received our reclassifi-
cation as a community engaged higher education institution 
from the national Carnegie Foundation. This is a classification 
only bestowed upon those institutions that have a deep 
commitment and mission driven approach to community 
engagement that permeates all aspects of the institution. 

New ABCS course, “Rivers in a Changing World,” uses environmental science and 
engineering to encourage students from Penn and Sayre High School to play an 
active role in their environment. (photo credit: Eric Sucar, Penn Communications)

• And on top of the Carnegie Classification we received the 
2024 Richard Guarasci Award for Institutional Transforma-
tion from Campus Compact, the largest and oldest higher 
education association dedicated to community and civic 
engagement for our work in transforming our teaching, 
research and service in line with community engagement. 

• This year in the state budget Rutgers-Camden was able to 
receive $2.5 million dollars to expand our civic engagement 
and student success initiatives. This funding which was 
supported by Senator Troy Singleton, Assembly Majority 
Leader Lou Greenwald and Assemblymen Bill Spearman and 
Bill Moen will allow Rutger Camden to expand our civic and 
community engagement programs across Camden. 
Specifically, to deepen our K12 outreach efforts in tutoring 
and mentoring and after-school programming, to expand 
funding to support community engaged research and to 
support our students who are engaging in the city of 
Camden with our non-profit partners.

• Over the 2024-2025 Academic Year, the Hill Family Center 
for College Access received $25,000 from Educational, 
Equity and Excellence (E3C) Collaborative Innovation Grant 

• RFS received grant funding ($6000) from the OceanFirst 
Foundation to expand the career exploration programming 
for 11th grade scholars during the summer of 2024.

• The Rutgers Accelerate and Renew Academy (RARA) received 
a $85,000 Planning Grant from AmeriCorps to further 
develop its tutoring program for 2025-2026 school year and 
beyond.

• Rutgers Camden DICE has launched a new platform called 
Rcommunity which is powered by the national software 
GivePulse and this platform is helping to collect opportuni-
ties for volunteering both on and off campus and potential 
partnership opportunities.

• Urban Innovation Funds have also been provided as an effort 
to connect Rutgers-Camden faculty and community leaders 
together to work on projects that have scholarly impact and 
are of benefit to the city of Camden. Our second cohort of 
faculty and community partners have focused on advancing 
high quality publicly engaged/community engaged 
scholarships and expanding  knowledge about the city of 
Camden. To date, the Urban Innovation Fund has awarded 
over $400,000 to these community-engaged scholarship & 
research projects. Here are the recently funded projects:

• Carla Giaudrone in the Department of World Languages and 
Culture working with Jillian Sayre in the Department of 
English and Communication and MARCH director, Nicole 
Wismer and Veronica Martinez of the Hispanic Family Center 
of Southern New Jersey, Inc.  on a project aimed to create a 
bilingual resource library for local Latinx community called: “ 
Voces de la comunidad: Connecting environmental perspec-
tives in Camden, New Jersey” 

• Mariah Casias in Center for Urban Research and Education 
and  Stephen Danley, Director of Center for Urban Research 
and Education are working with Bridget Phifer from Parkside 
Business & Community in Partnership,  Felix Moulier from St. 
Joesph’s Carpenter Society,  Carolos Morales from Heart of 
Camden and  Brandi Johnson, Camden Lutheran Housing, 
Inc. working on a project focused on identifying LLCs who are 
being used to mask corporate purchases from larger 
corporations called “Who Owns Camden?” 

• Melissa Thompson, doctoral graduate student in the Public 
Policy and Administration, Kendra Boyd, in the Department 
of History, Eliezer Marcellus of the Office of Advising and 
Derrick Gallashaw, from Mighty Writers working on a project  
aiming to foster community conversations around Camden’s 
business landscape with stakeholders called “Camden 
Cooperative Association: BLACC (Black-Led Art, Care, and 
Cooperation) and FOCUSED campaigns”

• Ojobo Agbo Eje, graduate student in Data Science Master’s 
Program with Adam Okulicz-Kozaryn, in the Department of 
Public Policy and Administration, Aaron Truchil, of Camden 
Coalition,  Morenike Alugo, doctoral graduate student, in 
Prevention Sciences, Athang Bhandarkar,  graduate student 
in Data Science and Kimberly Lugo, undergraduate Nursing 
student are working on a project addressing Camden’s 
urgent health disparities through data science called 
“Camden Health Equity Data Visualization Initiative (Chedvi)”
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Many additional partners across Penn’s campus support civic and 
community engagement, including 
• the SNF Paideia Program, 
• Fox Leadership, 
• and the Office of Social Equity & Community.

PennCORP, a pre-orientation program organized by Civic House, provides 40 
first-year students with an opportunity to gain early exposure to community 
engagement in Philadelphia through visits to community organizations and 
social justice workshops. (photo credit: Civic House)

• Our K-12 team also received a $20,000 grant from the NJ 
Department of State/Office of Faith Based Initiatives for 
Freedom School Planning grant

• In 2024, Rutgers -Camden received Federal Funding 
dedicated to support a community/university partnership to 
deliver a wide-range of programming for children and 
adults throughout community centers in neighborhoods 
throughout the City of Camden, Programs & activities 
connecting Rutgers University - Camden faculty, staff, and 
students with the City of Camden Recreation, Youth Services, 
Office of the Mayor, and Emergency & Senior Services 
Departments.

• Also, over the Spring – we partnered with the City of Camden 
Senior Health & Fitness Day, which was co-sponsored as 
RU-C Community Engagement, and connected to the 
Nursing School & Public Health AmeriCorps – More than the 
100 seniors participated in the event. Dr. Saffold gave a 
rousing keynote address, breakfast and lunch provided by 
Cathedral Kitchen (which we sponsored) was well-received, 
and the fitness instruction by Sharon Fitness (which we also 
sponsored) got the room dancing. Mayor Carstarphen made 
a surprise visit and gave closing remarks.

• Over the summer the Rutgers University Camden Communi-
ty Partnership Centers also provided eight weeks of 
programming, July 8 – Aug 26, 2024. 

• A weekly Monday partnership with Kia Brooks, a paid 
Rutgers facilitator through our grant, offered two weekly 
sessions of ZenKidz yoga, mindfulness, healthy movement, 
and emotional regulation at the North Camden Community 
Center summer recreation program. 

• In the spring , we provide 10-week program for teens in 
partnership with the YMCA and LUCY during the spring to 
helping teens learn how to make positive content for social 
media and various other media platforms the students 
worked closely with the teens on self-expression, using 
different digital tools and exposure to different software and 
technology.

• We have also provided senior citizens health and fitness 
programs, support college access programming and spring 
break programming provided when the students were out of 
school but are working on a teen advisory board and 
potential parenting programs to expanded programming 
this past fall. 

• Our programming is guided not only by the great staff at the 
city recreation department but also by feedback from 
residents in the neighborhoods. We have served the North 
Camden community center and Malandra Hall the most, we 
have provided programming across the community centers 
in Camden. 

• This past Fall we worked in partnership with the city on 
offering support for Afterschool programming as well as 
partnership with the YMCA and REACH funding for a Teen 
Leadership program

• Rutgers Camden DICE has launched a new platform called 
Rcommunity which is powered by the national software 
GivePulse and this platform is helping to collect opportuni-
ties for volunteering both on and off campus and potential 
partnership opportunities.

• Urban Innovation Funds have also been provided as an effort 
to connect Rutgers-Camden faculty and community leaders 
together to work on projects that have scholarly impact and 
are of benefit to the city of Camden. Our second cohort of 
faculty and community partners have focused on advancing 
high quality publicly engaged/community engaged 
scholarships and expanding  knowledge about the city of 
Camden. To date, the Urban Innovation Fund has awarded 
over $400,000 to these community-engaged scholarship & 
research projects. Here are the recently funded projects:

• Carla Giaudrone in the Department of World Languages and 
Culture working with Jillian Sayre in the Department of 
English and Communication and MARCH director, Nicole 
Wismer and Veronica Martinez of the Hispanic Family Center 
of Southern New Jersey, Inc.  on a project aimed to create a 
bilingual resource library for local Latinx community called: “ 
Voces de la comunidad: Connecting environmental perspec-
tives in Camden, New Jersey” 

• Mariah Casias in Center for Urban Research and Education 
and  Stephen Danley, Director of Center for Urban Research 
and Education are working with Bridget Phifer from Parkside 
Business & Community in Partnership,  Felix Moulier from St. 
Joesph’s Carpenter Society,  Carolos Morales from Heart of 
Camden and  Brandi Johnson, Camden Lutheran Housing, 
Inc. working on a project focused on identifying LLCs who are 
being used to mask corporate purchases from larger 
corporations called “Who Owns Camden?” 

• Melissa Thompson, doctoral graduate student in the Public 
Policy and Administration, Kendra Boyd, in the Department 
of History, Eliezer Marcellus of the Office of Advising and 
Derrick Gallashaw, from Mighty Writers working on a project  
aiming to foster community conversations around Camden’s 
business landscape with stakeholders called “Camden 
Cooperative Association: BLACC (Black-Led Art, Care, and 
Cooperation) and FOCUSED campaigns”

• Ojobo Agbo Eje, graduate student in Data Science Master’s 
Program with Adam Okulicz-Kozaryn, in the Department of 
Public Policy and Administration, Aaron Truchil, of Camden 
Coalition,  Morenike Alugo, doctoral graduate student, in 
Prevention Sciences, Athang Bhandarkar,  graduate student 
in Data Science and Kimberly Lugo, undergraduate Nursing 
student are working on a project addressing Camden’s 
urgent health disparities through data science called 
“Camden Health Equity Data Visualization Initiative (Chedvi)”
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Many additional partners across Penn’s campus support civic and 
community engagement, including 
• the SNF Paideia Program, 
• Fox Leadership, 
• and the Office of Social Equity & Community.

As Philadelphia’s Jesuit Catholic University, Saint Joseph’s 
University (SJU) is steeped in a tradition of academic rigor and 
social justice and has been challenging students to lead 
engaged lives for more than 170 years. Faculty, students, alumni 
and staff model a lifelong commitment to critical thinking, 
ethical decision-making, pursuing social justice and finding God 
in all things. A commitment to education for social change and 
more inclusive community is found throughout the institution, 
and enhanced by recent mergers. In January 2024, Saint 
Joseph’s University merged with the Pennsylvania College of 
Health Sciences in Lancaster; which, coupled with the previous 
merger with University of the Sciences, enhanced community 
engagement in health-related fields.  The expansion of 
programs has also allowed for enriched partnerships among 
departments and community partner organizations. While not 
located in the Philadelphia area, the Lancaster community is an 
integral part of SJU’s commitment to community engagement 
with collaboration across locations. The Institute for Clinical 
Bioethics now partners with Occupational and Physical Therapy 
departments on the Health Promoters Program, and the 
Faith-Justice Institute partners with the Occupational Therapy 
Gerontology and Adaptive Technology courses in their work with 
the Manresa Hall health center for Jesuit Priests.

An institution-wide partnership with Samuel Gompers K-8 
School creates mutually beneficial collaborations around 
Gompers’ strategic initiatives while engaging close to 500 
students in 30 departments with over 50 different 
programs/events.  This reciprocal relationship aligns Gompers’ 
and SJU’s expertise. A robust asset and needs’ assessment 
conducted with Gompers and SJU leadership, teachers, students, 
and community members identified mutually beneficial 
priorities.  The Education Department and the Faith-Justice 
Institute partnered in Fall 2022 for an Americorps Vista 
volunteer position to manage the engagement of the university 
with Gompers. The full-time Vista volunteer at Gompers gave 
SJU the consistent means to respond in a timely manner to the 
school’s feedback  on the partnership. In May 2024, the Vista 
position yielded such impressive results that the role is now 
funded through Saint Joseph’s University as a full-time position.

The Faith-Justice Institute’s Service-Learning Program engaged 
over 400 service-learning students in 26 courses, approximately 
30 community partners and 19 student employees. The SJU 
Lancaster location provides a service-learning experience as part 
of the capstone for the pre-licensure bachelor’s in nursing and 
RN to bachelor’s programs. Students are required to serve for 30 
hours, which also counts toward their clinical hours. Currently, 
pre-licensure students work at Water Street Mission in Lancaster 
and the RN to BSN students may select an agency of their choice. 

The Inside-Out Prison Exchange Program, housed in the 
Faith-Justice Institute, sponsored two new faculty to be trained  in 
the program bringing the total number trained and actively in the 
teaching rotation to 8 faculty members. 

The Institute of Clinical Bioethics conducts health-related 
research, scholarship and outreach as well as creating innovative 
health goods and services for at-risk groups, most notably 
through their Health Promoters program which holds approxi-
mately five monthly health clinics for underserved and underin-
sured communities in Philadelphia, staffed by approximately 40 
undergraduate students.

The Kinney Center for Autism Education and Support develops 
education, training, service and support offerings in their area of 
expertise.  The Institute for Environmental Stewardship aims to 
promote socially, economically, and ethically responsible 
environmental practices through educational activities, scholarly 
work, and outreach on such issues. And the Center for Addiction 
and Recovery engaged 33 partners in programming such as 
educating first responders on the root causes of addiction, the 
role of trauma in the development of substance use disorder, and 
how they can have a positive impact on their communities by 
encouraging those they interact with to seek treatment and 
support recovery.

The Office of Campus Ministry’ co-curricular service opportunities 
routinely engage over 400 students in direct service, advocacy 
programs, and domestic and global immersion experiences. SJU 
Athletics routinely supports the Gompers K-8 School partnership, 
Kinney Center Play dates and other partners.  And there’s even 
more – faculty, staff, administrators, departmental commitments 
engage in direct service, sustainable partnership, and community 
engaged leadership and practices.

SJU is a proud member of PHENND and its influential work in 
strengthening authentic partnerships and community engage-
ment in Philadelphia. SJU is grateful for and applauds another 
successful year of PHENND’s commitment to education and 
collaboration for justice.

• Rutgers Camden DICE has launched a new platform called 
Rcommunity which is powered by the national software 
GivePulse and this platform is helping to collect opportuni-
ties for volunteering both on and off campus and potential 
partnership opportunities.

• Urban Innovation Funds have also been provided as an effort 
to connect Rutgers-Camden faculty and community leaders 
together to work on projects that have scholarly impact and 
are of benefit to the city of Camden. Our second cohort of 
faculty and community partners have focused on advancing 
high quality publicly engaged/community engaged 
scholarships and expanding  knowledge about the city of 
Camden. To date, the Urban Innovation Fund has awarded 
over $400,000 to these community-engaged scholarship & 
research projects. Here are the recently funded projects:

• Carla Giaudrone in the Department of World Languages and 
Culture working with Jillian Sayre in the Department of 
English and Communication and MARCH director, Nicole 
Wismer and Veronica Martinez of the Hispanic Family Center 
of Southern New Jersey, Inc.  on a project aimed to create a 
bilingual resource library for local Latinx community called: “ 
Voces de la comunidad: Connecting environmental perspec-
tives in Camden, New Jersey” 

• Mariah Casias in Center for Urban Research and Education 
and  Stephen Danley, Director of Center for Urban Research 
and Education are working with Bridget Phifer from Parkside 
Business & Community in Partnership,  Felix Moulier from St. 
Joesph’s Carpenter Society,  Carolos Morales from Heart of 
Camden and  Brandi Johnson, Camden Lutheran Housing, 
Inc. working on a project focused on identifying LLCs who are 
being used to mask corporate purchases from larger 
corporations called “Who Owns Camden?” 

• Melissa Thompson, doctoral graduate student in the Public 
Policy and Administration, Kendra Boyd, in the Department 
of History, Eliezer Marcellus of the Office of Advising and 
Derrick Gallashaw, from Mighty Writers working on a project  
aiming to foster community conversations around Camden’s 
business landscape with stakeholders called “Camden 
Cooperative Association: BLACC (Black-Led Art, Care, and 
Cooperation) and FOCUSED campaigns”

• Ojobo Agbo Eje, graduate student in Data Science Master’s 
Program with Adam Okulicz-Kozaryn, in the Department of 
Public Policy and Administration, Aaron Truchil, of Camden 
Coalition,  Morenike Alugo, doctoral graduate student, in 
Prevention Sciences, Athang Bhandarkar,  graduate student 
in Data Science and Kimberly Lugo, undergraduate Nursing 
student are working on a project addressing Camden’s 
urgent health disparities through data science called 
“Camden Health Equity Data Visualization Initiative (Chedvi)”
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Swarthmore College promotes liberal arts excellence alongside 
active ethical intelligence and engagement, inspired by its Quaker 
heritage. In 2001, Eugene M. Lang '38 H’81 (1919-2017) 
established the Lang Center for Civic and Social Responsibility “to 
prepare and motivate students to understand and engage issues of 
civic and social concern and...to set their own paths towards 
shaping a more just and compassionate world.” The Lang Center 
works with faculty, students, staff, and community partners to 
combine academic and community experti under the paradigm of 
“Engaged Scholarship” on and off campu 
On campus, the Lang Center annually supports students’ Engaged 
Scholarship internships, projects, and research fellowships. To 
summarize: 

• Since 1981, the Lang Opportunity Scholarship Program has 
supported innovative, individual student projects addressing 
issues of social concern in deep consultation with community 
partners. Currently, the LOS endowment also supports the 
Swarthmore Civic Scholars program for FLI students as well as 
the College’s only post-baccalaureate program, Lang Social 
Impact Fellowship. 

• Since 1987, Swarthmore Foundation has supported communi-
ties by providing students with grants to perform summer 
pilot projects, internships, and research fellowships. � Since 
its founding in 2005, War News Radio has put a human face 
on conflic worldwide, challenging listeners to engage critically 
and developing a deeper understanding of international 
issues. 

• Since 2007, the Project Pericles Fund of Swarthmore 
College—created by Eugene M. Lang ’38 and the Swarthmore 
College Board of Managers in 2005— provides multi-year 
funding to student groups partnering with community 
members on social change projects. 

• Since 2016 the Lang Center has co-directed the President’s 
Sustainability Research Fellowship (PSRF), an innovative 
Engaged Scholarship program that embodies the interdisci-
plinary spirit of the liberal arts and applies knowledge to 
needs. PSRF matches students with small teams of staff and 
faculty mentors to research, develop, a implement projects in 
a year-long course and associated internship. 

Beyond Swarthmore College, we have fostered Engaged Scholarship 
regionally and nationally. We have convened civic education leaders 
from across the country (Engaged Scholars Initiative); served in 
leadership positions with national organizations and helped to develop 
the next generation of engaged scholars from leading liberal arts 
colleges, public and private research universities, community colleges, 
minority-serving institutions and tribal colleges (Engaged Scholarship 
Symposia); and led a research collaborative with PHENND institutions 
(Benchmarking Study). 

• More than 100 people from 62 institutions registered for the 2024 
Engaged Scholarship Symposium. This was a collaboration of the 
Lang Center with Campus Compact, the Coalition of Urban and 
Metropolitan Universities (CUMU), and the Engagement Scholar-
ship Consortium (ESC) (more). 

• Since 2020 the Lang Center has also been the chief strategic 
partner with Campus Compact’s Engaged Scholars Initiative (ESI), a 
national program designed for early-career engaged scholars 
chosen from Campus Compact’s more than 700 college and 
university members. The Lang Center played a pivotal role in the 
redesign and national launch of ESI during this time, helping 
stabilize and elevate the initiative through strong institutional 
support—even amid the challenges of the COVID-19 pandemic. For 
the 2023-24 academic year, Swarthmore Assistant Professor of Art 
Jody Joyner participated in what would be the final cohort under 
Swarthmore's leadership. You c learn more about ESI here. 

• In 2024, the Lang Center led a collaborative benchmarking study 
with PHENND members from Princeton, Penn, Drexel, Bryn Mawr, 
Haverford, and Villanova to broaden our collective knowledge 
base, share our work, and learn from others. As a result of our 
efforts, we now have a shared sense of policies, practices, and 
programs at 23 high education institutions. Further, we will host a 
summit with small liberal arts colleges in the coming year to share 
what we have learned and raise dilemmas for further discussion.
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Swarthmore College promotes liberal arts excellence alongside 
active ethical intelligence and engagement, inspired by its Quaker 
heritage. In 2001, Eugene M. Lang '38 H’81 (1919-2017) 
established the Lang Center for Civic and Social Responsibility “to 
prepare and motivate students to understand and engage issues of 
civic and social concern and...to set their own paths towards 
shaping a more just and compassionate world.” The Lang Center 
works with faculty, students, staff, and community partners to 
combine academic and community experti under the paradigm of 
“Engaged Scholarship” on and off campu 
On campus, the Lang Center annually supports students’ Engaged 
Scholarship internships, projects, and research fellowships. To 
summarize: 

• Since 1981, the Lang Opportunity Scholarship Program has 
supported innovative, individual student projects addressing 
issues of social concern in deep consultation with community 
partners. Currently, the LOS endowment also supports the 
Swarthmore Civic Scholars program for FLI students as well as 
the College’s only post-baccalaureate program, Lang Social 
Impact Fellowship. 

• Since 1987, Swarthmore Foundation has supported communi-
ties by providing students with grants to perform summer 
pilot projects, internships, and research fellowships. � Since 
its founding in 2005, War News Radio has put a human face 
on conflic worldwide, challenging listeners to engage critically 
and developing a deeper understanding of international 
issues. 

• Since 2007, the Project Pericles Fund of Swarthmore 
College—created by Eugene M. Lang ’38 and the Swarthmore 
College Board of Managers in 2005— provides multi-year 
funding to student groups partnering with community 
members on social change projects. 

• Since 2016 the Lang Center has co-directed the President’s 
Sustainability Research Fellowship (PSRF), an innovative 
Engaged Scholarship program that embodies the interdisci-
plinary spirit of the liberal arts and applies knowledge to 
needs. PSRF matches students with small teams of staff and 
faculty mentors to research, develop, a implement projects in 
a year-long course and associated internship. 

Beyond Swarthmore College, we have fostered Engaged Scholarship 
regionally and nationally. We have convened civic education leaders 
from across the country (Engaged Scholars Initiative); served in 
leadership positions with national organizations and helped to develop 
the next generation of engaged scholars from leading liberal arts 
colleges, public and private research universities, community colleges, 
minority-serving institutions and tribal colleges (Engaged Scholarship 
Symposia); and led a research collaborative with PHENND institutions 
(Benchmarking Study). 

• More than 100 people from 62 institutions registered for the 2024 
Engaged Scholarship Symposium. This was a collaboration of the 
Lang Center with Campus Compact, the Coalition of Urban and 
Metropolitan Universities (CUMU), and the Engagement Scholar-
ship Consortium (ESC) (more). 

• Since 2020 the Lang Center has also been the chief strategic 
partner with Campus Compact’s Engaged Scholars Initiative (ESI), a 
national program designed for early-career engaged scholars 
chosen from Campus Compact’s more than 700 college and 
university members. The Lang Center played a pivotal role in the 
redesign and national launch of ESI during this time, helping 
stabilize and elevate the initiative through strong institutional 
support—even amid the challenges of the COVID-19 pandemic. For 
the 2023-24 academic year, Swarthmore Assistant Professor of Art 
Jody Joyner participated in what would be the final cohort under 
Swarthmore's leadership. You c learn more about ESI here. 

• In 2024, the Lang Center led a collaborative benchmarking study 
with PHENND members from Princeton, Penn, Drexel, Bryn Mawr, 
Haverford, and Villanova to broaden our collective knowledge 
base, share our work, and learn from others. As a result of our 
efforts, we now have a shared sense of policies, practices, and 
programs at 23 high education institutions. Further, we will host a 
summit with small liberal arts colleges in the coming year to share 
what we have learned and raise dilemmas for further discussion.

Temple University is Philadelphia’s public university and serves as a 
global center of academic excellence.  The university’s talented faculty 
and broad curriculum of more than 600 academic programs spans 
across 17 schools and colleges.  Temple is an R1 institution that provides 
superior educational opportunities for academically talented and highly 
motivated students across eight campuses throughout the world, 
including Rome and Japan.   The university is primarily located in North 
Philadelphia, an area where academia intersects with residential 
communities, business corridors and nonprofit organizations. 

Temple honors the legacy of its founder Russell Conwell, an educator, 
philanthropist, and minister who founded the university as a night 
school in 1884.  Temple University has evolved into an international 
powerhouse in higher education and a top research institution with over 
30,000 undergraduate, graduate and professional students.  

Temple’s Office of Community Affairs and Engagement proactively 
cultivates and sustains mutually supportive relationships between the 
university and the neighborhoods in the North Philadelphia region.  This 
partnership helps to optimize the university’s positive impact on and 
deepen its relationship with the community.  The office promotes 
opportunities for children, youth, and adults through a variety of 
enrichment programs.

The office prioritizes outreach in North Central Philadelphia and 
throughout the city.  Community Affairs and Engagement is located at 
1509 Cecil B. Moore Avenue, a building that houses the Center for 
Community Partnerships, Community Gateway, and other programs that 
support neighbors of all ages.

The office’s Pan African Studies Community Education Program (PASCEP) 
offers coursework throughout the academic year on a variety of relevant 
topics, including, but not limited to, Spanish, financial literacy, and 
poetry.  PASCEP celebrates its fiftieth year of keeping the community 
informed.  For more information, visit https://noncredit.temple.edu/pas-
cep.

Community Affairs and Engagement partners with nonprofit organiza-
tions via volunteerism, space management, and programming.   More 
than 1000 individuals attended workshops, classes and community 
meetings at the office’s headquarters during FY2024-25.  The office 
plans service opportunities for MLK Day, the City of Philadelphia annual 
cleanup, key holidays and other signature events.     
The George Washington Carver Science Fair engages more than 350 
middle and high school youth in an annual STEM competition managed 
by Temple’s College of Science and Technology with support from 
Community Affairs and Engagement.  

The office is a key sponsor for The National African American Male 
Wellness Agency’s annual health and wellness event.  The 2024 program 
was visited by more than 1300 participants.  

Community Affairs and Engagement partners with a variety of stakehold-
ers to create volunteer opportunities and to promote activities that 
reinforce Temple’s commitment to civic engagement and community 
service.  For example, the office partnered with Big Brother Big Sisters, 
Independence Chapter, to recruit Temple students for mentoring 
“Littles” at schools in North Philadelphia.  The office partners year-round 
with the Temple University Community Service Association and Acts of 
Kindness, two registered student organizations that plan and implement 
service projects throughout the academic year.

39



“At Villanova, service to others is part of our very identity as an institu-
tion. As a University founded and guided by the Order of St. Augustine, 
we are committed to pursuing the Augustinian ideals of Veritas, Unitas 
and Caritas – Truth, Unity and Love. These ideals are not pursued 
independently, but rather, are brought together inside and outside of 
the classroom to create a truly transformational educational experience 
for our students.”    -Rev. Peter M. Donohue, OSA, PhD, Villanova 
University President
 
With Villanova University’s mission as their guide, students, faculty and 
staff engage in service throughout the year through a variety of 
initiatives highlighted by daily student outreach to support community 
organizations in Greater Philadelphia. This service is supported and 
organized by the Provost Office, the Office of Student Involvement, the 
Center for the Common Good, Vilanova Athletics, the Office of Belong-
ing and Inclusion, the Office for Sustainability, Service-learning offices 
throughout campus, the Office of the President, Alumni, and the 
Students themselves. 

The Philadelphia Higher Education Network for 
Neighborhood Development (PHENND) is a 
consortium of over 25 colleges and universities 
in the greater Philadelphia area. PHENND works 
to build the capacity of its member institutions 
to develop mutually beneficial, sustained, and 
democratic community-based service-learning 
partnerships. The consortium actively seeks to re-
vitalize local communities and schools and foster 
civic responsibility among the region's colleges 
and universities.
 
Higher educational institutions can function as 
permanent anchors and partners for community 
improvement. Moreover, it is deeply in their in-
terest to do so; their futures are intertwined with 
that of their neighborhoods. PHENND provides a 
vehicle for coordinating and, where appropriate, 
combining the efforts of higher eds so that they 
can make a significant contribution to improving 
the entire Philadelphia region.

 Highlights of service and service-learning initiatives at Villanova 
include:

• Two large single-day service initiatives begin our semesters.  In 
the fall, is the St. Thomas of Villanova Day of Service highlights 
our name’s sake and the history and mission of the University 
to be a place that cares deeply for the needs of the most 
vulnerable. In January, the University honors Dr. Martin Luther 
King, Jr with the Martin Luther King Day of Service, a day of 
action and contemplation for the enhancement of a world 
focused on the raising of all people.  These cornerstone service 
events are opportunities for larger groups to join and support 
our community partners.  Often the participants in these 
one-day events become engaged in future opportunities with 
partners.

•  Hosting the largest student-organized Special Olympics 
Festival in the world. Each November, athletes and coaches take 
part in the statewide competition which attracts thousands of 
volunteers from Villanova and the region. 

• Throughout the academic year, students participate in 
service-learning experiences across various disciplines. Each 
student collaborates with community partners and brings their 
experiences into their classroom.  With meaningful dialogue 
and thoughtful actions, students consider ways to move forward 
and benefit society. Some students also engage as part of a 
connected residential community, fostering a deeper sense of 
involvement.

• Students engage in extracurricular service daily within the local 
community.  They also travel to partner communities across the 
country and around the world during breaks. Many students 
form a lasting commitment to a single community partner, 
whether for a semester, a year, or throughout their entire time 
at Villanova. They foster a sense of belonging with their peers, 
humbly serving and addressing the challenges presented by 
their group partners.

G
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Our Mission
The Philadelphia Higher Education Network for 
Neighborhood Development (PHENND) is a 
consortium of over 25 colleges and universities 
in the greater Philadelphia area. PHENND works 
to build the capacity of its member institutions 
to develop mutually beneficial, sustained, and 
democratic community-based service-learning 
partnerships. The consortium actively seeks to re-
vitalize local communities and schools and foster 
civic responsibility among the region's colleges 
and universities.
 
Higher educational institutions can function as 
permanent anchors and partners for community 
improvement. Moreover, it is deeply in their in-
terest to do so; their futures are intertwined with 
that of their neighborhoods. PHENND provides a 
vehicle for coordinating and, where appropriate, 
combining the efforts of higher eds so that they 
can make a significant contribution to improving 
the entire Philadelphia region.

 Highlights of service and service-learning initiatives at Villanova 
include:

• Two large single-day service initiatives begin our semesters.  In 
the fall, is the St. Thomas of Villanova Day of Service highlights 
our name’s sake and the history and mission of the University 
to be a place that cares deeply for the needs of the most 
vulnerable. In January, the University honors Dr. Martin Luther 
King, Jr with the Martin Luther King Day of Service, a day of 
action and contemplation for the enhancement of a world 
focused on the raising of all people.  These cornerstone service 
events are opportunities for larger groups to join and support 
our community partners.  Often the participants in these 
one-day events become engaged in future opportunities with 
partners.

•  Hosting the largest student-organized Special Olympics 
Festival in the world. Each November, athletes and coaches take 
part in the statewide competition which attracts thousands of 
volunteers from Villanova and the region. 

• Throughout the academic year, students participate in 
service-learning experiences across various disciplines. Each 
student collaborates with community partners and brings their 
experiences into their classroom.  With meaningful dialogue 
and thoughtful actions, students consider ways to move forward 
and benefit society. Some students also engage as part of a 
connected residential community, fostering a deeper sense of 
involvement.

• Students engage in extracurricular service daily within the local 
community.  They also travel to partner communities across the 
country and around the world during breaks. Many students 
form a lasting commitment to a single community partner, 
whether for a semester, a year, or throughout their entire time 
at Villanova. They foster a sense of belonging with their peers, 
humbly serving and addressing the challenges presented by 
their group partners.

The office is a key sponsor for The National African American Male 
Wellness Agency’s annual health and wellness event.  The 2024 program 
was visited by more than 1300 participants.  

Community Affairs and Engagement partners with a variety of stakehold-
ers to create volunteer opportunities and to promote activities that 
reinforce Temple’s commitment to civic engagement and community 
service.  For example, the office partnered with Big Brother Big Sisters, 
Independence Chapter, to recruit Temple students for mentoring 
“Littles” at schools in North Philadelphia.  The office partners year-round 
with the Temple University Community Service Association and Acts of 
Kindness, two registered student organizations that plan and implement 
service projects throughout the academic year.
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Our Story
The Philadelphia Higher Education Network for Neighborhood Development (PHENND) began in 1987 with 
representatives from five colleges and universities. In the spring of 1991, interest in PHENND began to increase, 
witnessed by an organizational meeting that drew over twenty participants from higher educational institutions 
throughout the area. In 1992, PHENND co-sponsored and was the lead organization of Philadelphia's Summer 
of Service Project, part of an initial effort in President Clinton's National Service Program.  The program, Immu-
nize Children At-Risk Early (ICARE), involved the coordination of 12 higher educational institutions through 
PHENND, the City's Health Department, the Greater Philadelphia Urban Affairs Coalition, and the School District 
of Philadelphia, as well as other organizations. In 1993, PHENND began to hold regular meetings and policy 
workshops with local, state, and federal officials.
  
Metropolitan-area higher ed collaboration was strengthened in 1994 when several Philadelphia-area institu-
tions received grants through Pennsylvania Campus Compact to develop a corps of part-time service scholars.  
Managing the only part-time corps in the nation, the Philadelphia program coordinators met regularly, helping 
solidify a regional approach to national service.  The program was so successful it became a model for the 
current "Ed-only" AmeriCorps award, administered by the Corporation for National Service, now known as 
AmeriCorps. 
 
In 1997, PHENND received a major grant from the Corporation for National Service as part of the first round of 
higher education consortia awards under the Learn and Serve program.  Since that time, PHENND has grown 
from an organization of five colleges and universities to over 25 and from 25 individuals to over 7,000. 
 
PHENND also provides training and technical assistance to numerous university- and community-based practi-
tioners on a wide variety of topics including student volunteer training, service-learning, community-based 
research, and the best practices of partnership. In addition to supporting the work of member institutions, 
PHENND also supports a robust set of sub-networks or communities of interest such as: the K-16 Partnerships 
Network, the College Success Network, Democratic Civic Engagement, and PHENND Sustainability.  PHENND 
also coordinates its own programs, often catalyzed by those sub-networks, which bring the resources of PHENND 
and its partners to bear on particular issues or problems. Programs in the 2022-2023 school year included: the 
PHENND Fellows VISTA Project, the Next Steps AmeriCorps Program, Promise Corps, the Trauma-Informed 
Teaching Series, the College Success Professional Learning Community and the PHENND Summer Associates.
 
PHENND's growth signals an increasing recognition that significant curricular and co-curricular benefits can 
result when student and faculty members focus their research on working with the community. Finally, the 
PHENND approach provides a way to more effectively educate students for citizenship by providing them with 
opportunities to serve.
 
PHENND provides increased hope that higher educational institutions will work together to help solve our 
country's most pressing problems.  For the Philadelphia area, PHENND signals a new kind of democratic 
partnership that will result in substantial benefits for the colleges, universities, schools and communities of our 
region.

The Philadelphia Higher Education Network for 
Neighborhood Development (PHENND) is a 
consortium of over 25 colleges and universities 
in the greater Philadelphia area. PHENND works 
to build the capacity of its member institutions 
to develop mutually beneficial, sustained, and 
democratic community-based service-learning 
partnerships. The consortium actively seeks to re-
vitalize local communities and schools and foster 
civic responsibility among the region's colleges 
and universities.
 
Higher educational institutions can function as 
permanent anchors and partners for community 
improvement. Moreover, it is deeply in their in-
terest to do so; their futures are intertwined with 
that of their neighborhoods. PHENND provides a 
vehicle for coordinating and, where appropriate, 
combining the efforts of higher eds so that they 
can make a significant contribution to improving 
the entire Philadelphia region.
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The Philadelphia Higher Education Network for Neighborhood Development (PHENND) began in 1987 with 
representatives from five colleges and universities. In the spring of 1991, interest in PHENND began to increase, 
witnessed by an organizational meeting that drew over twenty participants from higher educational institutions 
throughout the area. In 1992, PHENND co-sponsored and was the lead organization of Philadelphia's Summer 
of Service Project, part of an initial effort in President Clinton's National Service Program.  The program, Immu-
nize Children At-Risk Early (ICARE), involved the coordination of 12 higher educational institutions through 
PHENND, the City's Health Department, the Greater Philadelphia Urban Affairs Coalition, and the School District 
of Philadelphia, as well as other organizations. In 1993, PHENND began to hold regular meetings and policy 
workshops with local, state, and federal officials.
  
Metropolitan-area higher ed collaboration was strengthened in 1994 when several Philadelphia-area institu-
tions received grants through Pennsylvania Campus Compact to develop a corps of part-time service scholars.  
Managing the only part-time corps in the nation, the Philadelphia program coordinators met regularly, helping 
solidify a regional approach to national service.  The program was so successful it became a model for the 
current "Ed-only" AmeriCorps award, administered by the Corporation for National Service, now known as 
AmeriCorps. 
 
In 1997, PHENND received a major grant from the Corporation for National Service as part of the first round of 
higher education consortia awards under the Learn and Serve program.  Since that time, PHENND has grown 
from an organization of five colleges and universities to over 25 and from 25 individuals to over 7,000. 
 
PHENND also provides training and technical assistance to numerous university- and community-based practi-
tioners on a wide variety of topics including student volunteer training, service-learning, community-based 
research, and the best practices of partnership. In addition to supporting the work of member institutions, 
PHENND also supports a robust set of sub-networks or communities of interest such as: the K-16 Partnerships 
Network, the College Success Network, Democratic Civic Engagement, and PHENND Sustainability.  PHENND 
also coordinates its own programs, often catalyzed by those sub-networks, which bring the resources of PHENND 
and its partners to bear on particular issues or problems. Programs in the 2022-2023 school year included: the 
PHENND Fellows VISTA Project, the Next Steps AmeriCorps Program, Promise Corps, the Trauma-Informed 
Teaching Series, the College Success Professional Learning Community and the PHENND Summer Associates.
 
PHENND's growth signals an increasing recognition that significant curricular and co-curricular benefits can 
result when student and faculty members focus their research on working with the community. Finally, the 
PHENND approach provides a way to more effectively educate students for citizenship by providing them with 
opportunities to serve.
 
PHENND provides increased hope that higher educational institutions will work together to help solve our 
country's most pressing problems.  For the Philadelphia area, PHENND signals a new kind of democratic 
partnership that will result in substantial benefits for the colleges, universities, schools and communities of our 
region.

The Philadelphia Higher Education Network for 
Neighborhood Development (PHENND) is a 
consortium of over 25 colleges and universities 
in the greater Philadelphia area. PHENND works 
to build the capacity of its member institutions 
to develop mutually beneficial, sustained, and 
democratic community-based service-learning 
partnerships. The consortium actively seeks to re-
vitalize local communities and schools and foster 
civic responsibility among the region's colleges 
and universities.
 
Higher educational institutions can function as 
permanent anchors and partners for community 
improvement. Moreover, it is deeply in their in-
terest to do so; their futures are intertwined with 
that of their neighborhoods. PHENND provides a 
vehicle for coordinating and, where appropriate, 
combining the efforts of higher eds so that they 
can make a significant contribution to improving 
the entire Philadelphia region.
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